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"Peace is rarely denied to the 
peaceful.''"—Schiller. 


"All the good, whether 
learned or unlearned, high 
or low, rich or poor,’ feel 
this day that there is one 
treasure common fo us all, 
and that is the fame and 
character of Washington.” 
—Daniel Webster. 


“We cherish no higher 

hope for the land we love 
than that the servants of "The credit union is com- 
the Republic in all time may letely consistent with our 
rise to the stature of Abra- ete American principles 
ham Lincoln." — Stephen of popular participation in 
Samuel Wise. | all matters which pertain to 
the welfare of the great 
American state and of the 


people who compose it." 
—Edward A. Filene. 
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GOAL 


“We believe that money 
should be used for the benefit 
of the people to whom it be- 
longs.”—Roy F. Bergengren. 





LIBERTY 








CHARACTER 


Character is the best guide! 
Trust character! 
The rule of gold must give way to the golden rule. 


Robespierre said “No man can climb out beyond the limi- 
tation of his own character.” 


Reasoning in this vein, it appears that character plays an 
important part in directing our destiny. 


Since we create our own character, so we create our destiny. 


Each of us has character. We mold it, bit by bit, day after 
day. It is a fundamental part of our being. Weak or strong, 
we made it. 


Character in man is bed rock. It is, in the final analysis, the 
best security. 


The soul of the credit union is character. From laymen to 
directors, character is the cementing bond. 


The characters of thousands of men and women brought 
credit unions through the depression with a perfect record. 
Out of 113 million dollars loaned only 69 thousand dollars 
were charged off as a loss, amounting to five one hundredths 
of one per cent or a nickel on each one hundred dollars 
loaned. 


This experience has convinced us that character in man is 
bed rock. Values in all else can vanish overnight. Char- 
acter in man changes slowly and mostly for the better. 


Humanity is good! 
Let not the few who slip, prejudice judgment against the many. 
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Princeton Study Finds Employee Savings Plans 
Generally Weather Depression 


Credit Unions Gain Favor as Stock Programs 
Decrease Sharply 


(From the Wall Street Journal. Sent to 
us by Geo. Fellers, Sec.-Treas. of the City 
& County Employees Credit Union of St. 
Paul, Minn. While this report was released 
some liitle time ago it was felt few of our 
members learned of the contents. The com- 
ment below should prove helpful—Eb.) 





What effect has the depression had on 
employee savings programs? 

In an attempt to answer this question 
the Industrial Relations Section of Prince- 
ton University’s Department of Economics 
and Social Institutions has just completed 
a rather extensive survey. Detailed infor- 
mation on employee savings plans of 322 
companies was obtained. 

Out of statistics compiled from this data 
by Miss Helen Baker, assistant director 
of the Industrial Relations Section, comes 
the following conclusions: 

(1) “Employee savings plans, as an insti- 
tution, have weathered the depression.” 

(2) “What the future developments in 
employee savings plans are likely to be is 
hardly predictable from the evidence of 
present status. Jt lakes no powers of 
prophecy, however, to foresee a continuing 
increase in the number of credit unions.” 

(3) “A realization that the risks in- 
volved in stock ownership make it appro- 
priate only for high salaried employees 
may determine the field of growth for these 
plans.” 

As the Princeton survey points out the 
depression period provided rough going for 
virtually all types of employee savings 
programs. Likewise, it brought to the fore 
these plans which could stand up best un- 
der adverse conditions. 

Commenting that “the ability to survive 
is the most basic test of the strength of 
any activity,” the report presents a table 
showing that credit unions lead all other 
programs in surviving ability. Of plans in 
force in companies studied, 26 of the 27 
credit unions in operation in 1929 were still 
going in 1936. That’s a 963% survival 
rate. A group of plans called “composite 
thrift” programs made the second best 
showing, with six of seven continuing 
through the 1929-36 period. These pro- 
grams are of a miscellaneous nature, with 
the rather general characteristic of being 
savings programs as a part of broader em- 
ployee security plans. Third best survivor 


was the building and loan group. Fourth, 
bank deposit. Fifth, company investment. 
Sixth, investment trust. Seventh, employee 
stock purchase. This last classification 
showed only a 25.6% rate of survival. 

Of 322 companies contacted by the 
Princeton study 231 had employee savings 
programs in 1929. By 1936 the number 
with plans had dropped to 185. Even more 
severe, however, was the shift in type of 
plans during this period, as indicated by 
the survival figures. 

The table below which was taken from 
the study shows what happened. 

Bank deposit plans, as seen from the ta- 
ble, have more than held their own. Dis- 
continued plans in this group were due 
chiefly to bank failures which caused funds 
to be tied up, and in some cases lost. Es- 
tablishment of the Federal Deposit Insur- 
ance Corp., however, has largely done 
away with this barrier in consideration of 
such plans for the future. 

The report states that “the two principal 
reasons for the discontinuance of company 
investment type of employee savings plans 
were a decrease in company earnings and 
unfavorable legislation.” 

Fact that in most cases employee stock 
ownership plans failed to assure security of 
investment and make funds available when 
needed caused these plans to fall into dis- 
favor. Virtually the same reasons can be 
cited for investment trusts. 

In regard to building and loan plans, 
which may be operated either as individual 
company projects or as participations in 
community projects, the report states: 
“The question the company executive faces 
with any employee savings plan is what 
status as to income and security of em- 
ployment a worker must have before he 
can be encouraged to undertake long term 
commitments. Recent experience with 
employee building and loan associations 
suggests that such long term savings pro- 
grams may include only the most stable 
and highest paid of the wage earning 
group.” 


About credit unions the Princeton re- 
port makes this comment: “It is apparent 
that management and employces have put 
imereasing confidence in these organiza- 
tions, and that this confidence arises from 
an unusual record of success and from a 
realization of their basic usefulness.” 





MEET A NATIONAL 
BOARD MEMBER 





HENRY STRICKER, JR. 
OF NEWARK, N. J. 


Managing Director, New Jersey Credit 
Union League 


A Bit of Personal History 


Organizer and first President of th 
Wekearnyan Federal Credit Union 
the largest “Federal” in the country 
having 4,000 members and ove: 
$360,000 in assets. 


Interest in credit unions developed 
into activity in State and Nationa 
organizations, resulting in election a 

Managing Director of the New Jer- 
sey Credit Union League in January, 
1937. Has represented New Jersey 
as National! Director since that time 


The number of credit unions in New 
Jersey has doubled in the past three 
years and membership in the League 
has increased from 17% to 91% dur- 
ing that period. It is believed that 
this is one of the highest, if not the 
highest, percentage of league mem- 
bership in the nation. 


One of the reasons for this high per- 
centage lies in the fact that the New 
Jersey League renders to its mem- 
bers 25 separate and distinct services 
and does so at the lowest possible 
cost per league member. 


Has served on numerous national 
committees, such as the Deposit In- 
surance Committee, Visible Index 
Committee, and Filene Memorial 
Special Committee. 


Member of the Founders Club 


Work as Managing Director of th 
New Jersey Credit Union League i- 
done in spare time because of in- 
tense interest in credit: union work 
Regular occupation is that of Per 
sonnel Supervisor, Western Eleetri 
Company, Ine. Kearny Works 
Kearny, New Jersey. Chir f ambition 
is to make the New Jersey Leagu 
the outstandin 7 Leaque in the na 
tion. 

Married. Daughter, Mary Rose, in 


college and son, Henry 3rd, in higl 








rABLE dail ae — school. 
No % R ’ % ¥ . . - : . 

Bonk Depesit ....... po Ben BS 20 6 ws = 93.0 : i Captain—O.R.C. Intellig nce Office: 
Company Investment .. A RIN LONE Hn 39 13.8 3 27 12.5 4 114th Infantry, N.J.N.G. 
i once aaeeeece eee enan 117 41.5 1 32 14.8 3 
I no eae hs eee 9 3.2 6 5 2.3 7 Here’s hoping Henry achieves his 
Building & LOK... .....ccccccccccvccvccvcsevces 25 8.8 5 17 7.8 5 immbition. 
Credit Union ....... cl eae ri aeatniee cw “ae 9.6 4 77 35.5 1 
COE TE en ccs cesccidstensss ems asscreters 7 2.5 7 Ho) 4.1 6 
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THE 
PRESIDENTS 
COLUMN 


By William Rad 


President of C.U.N.A. 




















—Man Protects Himself— 
img |! HAS, | think, been 


rv truly said that 
Insurance is the practi- 
cal device by which clV1- 
lized man protects him- 
self against the contin- 
gencies of life.” 


Until comparatively 





Wm. Reid 


recent times, insurance was limited to 


life, marine and fire risks. Marine risks 
ppear to have been the earliest forms 
i 

dating back to the 13th 
Century, while life imsurance came along 
n 1583. Now we have many forms 
including plate glass, rain, earthquake 
ind burglary, to mention only a few 


Ol insurance, 


~Loan Protection Insurance- 


While insurance of every kind has ex- 
panded enormously, the development ot! 
loan protection” insurance is, or should 
be, I believe, of special interest to every 
one actively identified with Credit Un 
ion affairs. 

Of special interest to all credit union 
ists should be our own Insurance com 
inyv—Cuna Mutual 


—Community Affairs- 


It is not at all unusual, but neverthe 
less more than passing strange lor peo- 
ple when discussing the affairs of the 
community they live in to dismiss some 
saying “let the Cits 


the City pay for it.” It 


important matter by 
do it” or “let 

diffieult to understand they do not 
see thev are the Citv:; thev pay for it 
they helped make it what it is and 1 
they want to see it prosper and grow 


ind be a.place wherein all mankind 


ct 

vould be glad to live thev should not 
dismiss it with a shrug of indifference 
An indifferent workman will not be tol- 
erated very long in any worthwhile en- 
deavor. “God did not make this world 
in jest; no, nor in indifference,” and a 
passable or tolerable interest in our own 
iffairs will not suffice to bring into be- 
ing any marked excellence 


No community of interests can be a 


complete success unless each individual 
can be induced to participate and take 
a share in its activities and be concerned 
ibout its operations. Being interested 
will some times be painful, other times 
pleasant, but if being interested and ac- 
tive brings about marked improvement 
n those things we daily come in contact 
with, the victory is well worth the 
effort 


—Consulting Actuary— 


1 think the recently adopted motion 
by the Cuna Mutual Board to engage 
i consulting actuary to survey the en- 
tire financial structure of our insurance 
company was a wise move. I intro- 
duced a motion to that effect at the an- 
nual meeting in Madison in 1938. The 
motion did not prevail, for which I am 
sorry, as 1 believe we might not now 
be faced with some vexing problems if 
expert advice had then been taken ad- 
vantage of. 

However, the present study should 
indicate if there is any weakness, actual 
or impending, or if the existent struc- 
ture really possesses the quality of ob- 
jectivity and complete financial stability 
I think it would be well for us to await 
the report predicated on that study be- 
fore action is taken to change the exist- 
ing set up 


—Cuna Mutual Society— 


The Cuna Mutual Society is a com- 
munity of interests made up of people 
from all parts of this great country. Its 
existence was made possible by neces- 
sity. I do not believe I am going too 
far when I say it is now indispensable 
to the Credit Union movement 

It is also our responsibility. It is a 
duty, an obligation, a trust—a mutual 
trust—and therefore a challenge. It is 
something committed to our care for 
use and for safekeeping; a charge re- 
ceived to be faithfully performed. Here 
we have the binding power of a prom- 
ise—contract if you please—to help one 
another. It is more than the binding or 
constraining power of conscience hold- 


ing to duty; it is something to help 





Important Tax Decision in 
Kansas! 


The State Commission of Revenue 
and Taxation of the State of Kansas 
has just handed down a most impor- 
tant credit union tax decision, in the 
matter of the application of the Santa 
Fe General Office Credit Union for 
relief from a tax grievance in Shawnee 
County for the year 1939. 

This decision is not only of the ut- 
most importance to all credit unions 
in Kansas but will be valuable as set- 
ting a precedent in other states where 
the question may arise from time to 
time, as it has in the past. Particu- 
larly in States where the matter of 
taxation is either omitted from the 
state credit union law or so written 
as to be difficult of interpretation. 

The effort of the Deputy County 
Assessor in Shawnee County was to 
tax the credit union on the basis of a 
property valuation of $13,000, which 
included the savings of its members 
in the credit union in shares and de- 
posits. The ruling, numbered 815, 
handed down December 20th, came as 
a very pleasant Christmas present to 
Kansas credit unions. It holds that 
the shares and deposits of the mem- 
bers of the credit union in the credit 
union are the property of the indivi- 
dual members and not the property 
of the credit union; that the only 
property of the credit union consists 
of the money and credits which it 
holds in its reserve funds .. . that 
the balance of the money in the 
credit union represented the savings 
of its individual members taxable to 
the individual members but not to the 
credit union. ZJt directs that tax be 
assessed on the basis of a valuation of 
$134.56 (the reserve fund) rather than 
$13,000. 

Earl Hatcher, Esq., a Topeka at- 
torney handled the matter most ably 
for the credit unions. 











+ ee 


A VALENTINE 
I love you, 
Not only for what you are, 
But for what I am 
When I am with you. 
—Roy Croft 





thwart “Man’s Inhumanity to Man.” 

The Society is an essential requisite to 
the credit union movement—next to the 
organization unit, our most essential 
requisite. It is not an abstract thing 
but something very real. I want, as I 
hope you do, to see it forged with bands 
of steel to insure its permanency, sub- 
sisting in itself and capable of produc- 
ing the most advantageous and desir- 
able society of its kind. 

If we can do this, we will prove our 
interest in and ability to manage our 
own affairs. We will continue to own and 
control our “own insurance company” 
and so at all times be independent, a 
most desired objective. 


THE BRIDGE 
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A TRUE CREDIT UNION | BETWEEN YOU AND ME 
BALANCE SHEET mews 


JAMES W. BROWN 


E HAVE grown so used to the con- 
ventional dollar yard-stick to meas- 
ure values, that it is «a revelation to 
analyze a balance sheet and see what 
our dollar assets really are. Here is an 
attempt along that line. 
Coins—Hard cash, dimes, nick- 


els and pennies........... 8 9.11 
Promises—U. S. Government 
Notes (currency) ......... 10.11 


Promises—Promised credit at 
bank as indicated by state- 


ment and pass book....... 7,996.45 
Promises—Notes of 525 oil 
CE is bend nee mie 91,228.56 


Office Equipment—Typewrit- 
ers, adding machine, safe and 
DP seidebeessdwasveneeeces 479.66 


The Best Security 


The above assets total close to $100,- 
000.00, and yet in real tangible things 
we can only list the office equipment 
and the pennies, nickels and dimes. The 
balance of our assets appear to be only 
promises. This is true of thousands of 
other credit unions and financial insti- 
tutions and it is rather startling to think 
of the millions of dollars in the modern 
business world invested in “Promises.” 

Yet the foundation for our faith in 
these Promise Assets appears to be well 
justified. In spite of what we may hear 
about our Government during the po- 
litical campaign this year, it is probably 
good for the $19.22. The bank we deal 
with is very solid and has a large per- 
centage of its assets in cash and gov- 
ernment bonds. The value of our big- 
gest Promise Asset is based on the 
proven honesty of our borrowers during 
the past five years. Last year on these 
promises $108,762.63 was received for 
interest and repayment of the loans. 
This sum paid by 98% of the borrowers 
not only returned the money borrowed, 
but also paid the expenses of the credit 
union, created a reserve more than suf- 
ficient to take care of the broken prom- 
ises of the 2%, and to top it all paid 
themselves and the other members a 
6% dividend. 

The similar history of many other 
credit unions and financial institutions 
makes one realize the high asset value 
of the pledged word or contract. It may 
sound like high idealism to talk about 
faith in the “pledged word,” yet para- 
doxically it has proven the only practi- 
cal method of doing business on a big 
scale. Even in the most hectic sessions 
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on the New York Stock Exchange 
where apparently all trust and sane 
judgment is thrown to the winds, all 
transactions must be based on faith that 
the promise to buy or sell will be car- 
ried out the next day. 


Try the Golden Rule 


In contrast to this it is puzzling to 
observe the political relations of great 
nations. On one hand we see individ- 
uals and commercial concerns transact 
business with all types of people and 
races based on the pledged word and 
contract. On the other hand we see 
scheming politicians of great nations 
working with the apparent theory that 
only the most brutal and deceitful dou- 
ble crossers and promise breakers will 
survive. What will be the outcome? 

Two things can happen. The double 
crossers and the broken promisers will 
go down in defeat as they have in so 
many times in the past and we will see 
the dawn of a brighter day when the 
pledged word will have a greater inter- 
national meaning. The other alterna- 
tive is that the graft and double cross- 
ing will spread everywhere, the law of the 
jungle prevail and civilization will go 
under. 

a oe 


“The work of Washington is still the most 
potent influence for the advancement of 
civilization and the freedom of the race.” — 


William Edgar Borah. 


+ o—> 


“Lincoln had done justice; he had loved 
mercy; he had walked humbly with his 
God.”—Lord Charnwood. 


a 


Personally I am not a defeatist and 
I am willing to bet my dividend check 
that the first alternative will happen. 
The world in its steady upward progress 
has gone through greater turmoil than 
we have today. The evolutionary proc- 
ess has been from selfish and destructive 
strife to mutual and socialized coopera- 
tion and the credit union movement is 
absolutely in line with this great natural 
law. And this great truth is clearly in- 
dicated in the balance sheet of any active 
credit union if one will take the time to 
analyze it. Mutual help and fulfilled 
promises are the successful basis of the 
human relations that must come to all 
people. 





Hello Folks: 


“Every real leader knows how to work 
with men as they are—not as they ought to 
be.”’—Edward A. Filene. 


-o-> 


FAMILY BUDGET! 
Can You Help Us Out? 


OR SOME time it has been our desire 

to see practical budget figures in the 
annual salary range of $1200 to $1800. 
That is, monthly budgets of $100 to $150 
by folks who are endeavoring to live 
within that earning capacity. The bud- 
gets we have looked over in the past, 
within this range, must have been 
drafted by persons who earned a great 
deal more. Their budgets, from our ex- 
perience, were theoretical. 


In this connection we read the follow- 
ing in “Through the Meshes,” a delight- 
ful little trade magazine published by 
The W.S. Tyler Company of Cleveland. 
We have read and quoted from it for 
years: 

“We have been studying a leaflet con- 
taining general rules for budgeting, pub- 
lished by a great metropolitan newspaper. 
The average family, it says, should spend 
25 percent for shelter, 25 percent for food, 
15 percent for clothes, 10 percent for oper- 
ating costs, 12% percent for advancement, 
and 12% percent for savings. 

“Thus a family with an income of $150 
a month could not spend more than $37.50 
a month for shelter including heat, $37.50 
for food including lunches, $15 for operat- 
ing costs, $22.50 for clothes, $18.75 for sav- 
ings, and $18.75 for advancement. We have 
pondered this budget and have been trying 
to figure out where the automobile comes 
in. We presume it comes out of ‘savings’ 
or else out of what is called ‘advancement.’ 
Maybe it comes out of ‘relatives.’ 

“This leaflet blithely ignores an automo- 
bile, even in the budget of a $200 income. 
Such a family, it counsels, might afford 
shelter with heat at $50 a month, $50 for 
food, $25 for savings, $25 for advancement, 
$20 for operating costs, $30 for clothes. 
The truth is that nobody thinks of an auto- 
mobile as an ‘expense’.” 

Based on the above, the monthly food 
bill for a family of four—with a monthly 
income of $100—would be $25.00, and 
they are to save $12.50! It is done? 
And how? 

How are you making out on your bud- 
get? Your experience would be interest- 
ing and perhaps helpful to our readers. 
Let’s hear from you. 

+ 
“There is a destiny that makes us brothers, 

None goes his way alone: 

All that we send into the lives of others 

Comes back into our own.” 


+e 


Till next month:—R.G.L. 
29 





What About Gt? 


Readers are invited to Submit Questions on any Credit 
Union Problems and also to give us your frank reaction on 
the answers, whether you agree or disagree with the Editor. 





Question No. 1. En- 
trance Fees. What 
should we do about 
the entrance fee to be 
charged children who 
wish to join our Credit 
Union? This question 
has often been sub- 
mitted. Here is the answer of one 
community credit union. 







eae 


> 


Tom Doig 


Answer: I was interested in Question 
No. 1 of your department of the Decem- 
ber 1939 issue of Bripce. Realizing the 
advisability of instilling habits of thrift 
into children, the Collegeville Community 
Credit Union set about devising ways to 
enroll the children of local farmers as mem- 
bers. 

Since it was thought that the 25c¢ en- 
trance fee represented a rather large 
amount for these farmers’ children, the 
local Credit Union sponsored a party. Part 
of the proceeds of this party was set aside 
is a fund from which 15c is contributed to 
the entrance fee for every child becoming 
+ member. 

The response has been gratifying. 
Youngsters who heretofore sought the first 
outlet for spending their nickels and dimes, 
now come to the treasurer quite proud and 
with an inimitable child’s smile on their 
“to do some banking with you.” And 
the satisfaction that the parents of these 
children experience is which 
cannot be measured in tangible terms 


face 


something 


Question No. 2. From TEN- 
NESSEE. Borrowers on Board. I am 
aware that officers of Credit Unions 
are forbidden to borrow funds from 
the organization of which they are 
officials or to endorse notes of 
debtors of same, but I should be 
grateful if you will be good enough 
to advise what the attitude of the 
National Association is in regard to 
members who may have negotiated 
loans before being elected to office: 
should they be denied the office be- 
cause they are obligated to the 
Credit Union in the role of borrower, 
entered into before election? 


Answer: The rule which prohibits an 
officer from borrowing from that credit 
union in which he holds office does not in 
any way prohibit the credit union mem- 


bers from electing to office 
already has a loan. It 
mate for your credit 
office any 
or not 


i me mber who 
IS pe rfectly legiti- 
to elect to 
member whether he has a loan 


union 
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Question No. 3. From IOWA. 
Loans. Our Board of Directors 
raised the question regarding the 
rule of By-laws that only 10% of 
total assets be loaned any one in- 
dividual. Some think we are wrong 
when we loan 10% plus a mem- 
ber’s share account. I think we are 
correct to include the share hold- 
a The By-laws say nothing of 
this. 

If a member has $100 in his share 
account, he could withdraw $95 and 
several days later receive a loan 
up to 10% if his security is satis- 
factory. Working it the former way, 
as we have, is better for the credit 
union and the member also, as it 
keeps his savings in tact and adds 
to his insurance protection. 

May we kindly have your opinicn 
on this subject? We receive a great 
deal of information from your Ques- 
tion and Answer page. Keep up 
the good work. 


Answer: The ruling to the effect that 
not more than 10% of the assets of a credit 
union may be loaned to one member was 
put into effect partially to protect the 
credit union against a heavy loss but 
largely to prevent the business of lending 
most of the assets of a credit union to only 
t few people. ‘Therefore, regardless of 
what collateral may be offered and regard- 
less of what amount of money may be on 
deposit in the share account, it is still good 
business not to lend more than 10% of the 
assets of your credit union to one member. 


Question No. 4. NEW YORK. 
interest Rates. Enclosed is our 
financial and statistical report for 
November, 1939. On the basis of 
the figures contained therein I ask 
your opinion and advice as to 
whether it would be good policy to 
reduce the interest rate of our mem- 
bers at this time below that of 1% 
per month on the unpaid balance 
as is now being charged. 

ANswer: For some time the National 
Association has been strongly advising 
igainst the reduction of interest rates 
charged borrowing members; first, because 
the present rate of 1% per month on un- 
paid balances is an extremely low rate; 
second, because there are many other ways 


By TOM DOIG 


of utilizing the income provided through 
this 1% charged to obtain for the member 
more value than he would receive through 
a minor interest rate reduction; and third, 
because we do not yet know what the cost 
of operation of a credit union may event- 
ually be when the movement has devel- 
oped a little further. 

There are particular reasons which I am 
setting forth below and which are evi- 
denced by the financial statement you en- 
closed with your letter for not reducing 
the rate of interest charged by your credit 
union. 

We have always felt in the credit union 
movement that Abraham Lincoln was right 
when he stated that labor should have pref- 
erence over capital. In other words, we 
feel that human rights are really more im- 
portant than property rights. Your credit 
union offers money in the form of loans to 
your members at a very low rate when you 
charge only 1% per month on unpaid bal- 
ances. You are therefore treating your 
borrowers very well. 

If a majority of these borrowers were 
compelled to seek their loans through some 
agency outside the credit union, they 
would in all probability be compelled to 
pay a rate of interest ranging from 142% 
per month on unpaid balances to 342% per 
month on unpaid balances. In other words, 
they obtain their loans at a lower rate than 
they could get them elsewhere. 

Your credit union in all probability pays 
to its share holders a dividend of five or 
six percent annually, which is two or three 
hundred percent more than the rate of 
interest which would be paid to these same 
share holders if their money were invested 
in any other banking institution. 

You have been very fair to your bor- 
rowers and you are treating your saving 
members very graciously, but apparently 
this is being done at the expense of those 
people who are employed by your credit 
union to carry on its routine business. 

I strongly recommend that you retain 
your present interest rate of 1% per month 
on unpaid balances—reduce your dividend 
to 5% per annum on shares, and materially 
increase the compensation of the paid per- 
sonnel of your Credit Union. The laborer 
is worthy of his hire. 


Question No. 5. From CALI- 
FORNIA. Disposition of Surplus 
Earnings. In the December issue of 
BRIDGE, I notice that you strongly 
advise against a dividend rate 
higher than four percent or a rate 
of interest lower than one percent 
for the reason that “There are very 
many valuable services which the 
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What About Jt? 





credit union can utilize that would 
be of much greater value to their 
members than an increase in divi- 
dends or a decrease in the interest 
rate charged on loans.” 

Would you be kind enough to 
enumerate some of these services? 
We have a union, which is now 
four years old, with a membership 
of 700. Last year we paid a divi- 
dend of 442%: previous to that, 
5%. Our interest rate has been one 
percent from the beginning. Serv- 
ices to members consist of the fol- 
lowing: (1) Loan insurance (CUNA); 
(2) Payment of 50% of the cost of 
dinner at annual meeting. (Last 
year’s attendance was 200 or 31%); 
(3) A full page every month in the 
Company’s magazine. 


ANSWER: The National Association as 
you probably know has always advocated 
that the rate of interest charged by credit 
unions on loans should be held at 1% per 
month on unpaid balances. We have ad- 
vocated this because 1% per month on un- 
paid balances is an extremely low rate— 
lower in fact than could be obtained by 
most credit union members from other 
lending agencies. 

We feel that if, when charging this rate 
of interest on loans and paying a reason- 
able dividend to members, the credit union 
has surpluses, these surpluses might be used 
best in one of the following ways: 

(1) build up a reasonable undivided prof- 
its account thus making it possible for the 
credit committee to be more liberal in its 
lending attitude (this would probably put 
more of your money to work); 

(2) use at least 5% of gross interest in- 
come for educational purposes. Your mem- 
bers would all benefit by receiving the 
Brivcrk monthly and also by receiving CO- 
OPERATIVE SAVING, issued bi-monthly 
by the Federal Government; 

(3) be sure that your credit union pays 
reasonable salaries to those persons em- 
ployed to handle its affairs; 

(4) pay the expenses of your delegates 
and possibly of all of your Board members 
in attending the annual meeting of the 
California Credit Union League; 

(5) be sure that you are spending suffi- 
cient money in advertising your own credit 
union and the services it is prepared to 
render; 

(6) be sure that the credit union employs 
sufficient clerical help so that ample time 
may be given by the employees of the 
credit union to consideration of the needs 
of your members; 

(7) Protect your members and your 
credit union by insuring the life of each 
borrower in the amount of his loan. 


Question No. 6. From MINNE- 
SOTA. Privileges retained. I read 
with interest your answer to Ques- 
tion No. 2 in the December issue of 
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the BRIDGE. It prompted me to ask 
you the following questions: A 
teacher is a member of our credit 
union. His services are terminated 
by the Board of Education, or he re- 
signs his position. He had $100 to 
his credit in shares. He is carrying 
a five hundred dollar life insurance 
policy in the 75% group insurance 
plan. What credit union privileges 
does he lose, if any? How is his life 
insurance policy affected, if at all? 


Answer: I believe that under most 
credit union laws and under the standard 
credit union by-laws, it is possible for a 
teacher who is a member of your credit 
union and who for some reason leaves his 
employment as a teacher to remain a mem- 
ber of the credit union indefinitely, thus 
retaining all of the privileges of a member. 

If the teacher is insured in the Cuna 
Mutual Society under the group or share 
plan, his insurance remains in force so long 
as he remains a member of the credit union 
and so long as the premiums on this in- 
surance are regularly paid. 

The teacher may remain a member of 
the credit union in good standing even 
though he resigns or his employment is 
otherwise terminated. 


Question No. 7. MISSOURI. Va- 
cancy on Credit Committee. A 
member of our Credit Committee is 
il. If the Board of Directors or 
Supervisory Committee or both 
should appoint someone to serve on 
the Credit Committee temporarily. 
can such appointment be one of the 
Board or Committee members? 


Answer: I believe the Missouri by-laws 
(I presume your credit union operates un- 
der state law) provide that vacancies on 
the Credit Committee should be filled by 
the Board and Supervisory Committee. I 
do not believe there is anything in th 
Missouri law to prevent you from appoint- 
ing a member of the Board to serve on thx 
Credit Committee. 


Question No. 8. From MISSOURI. 
Compensation of Personnel. I know 
you have answered questions about 
the bookkeeper’s salary before, but 
I would like to be clarified again. 
One of our Board members insists 
that the State League and National 
Association have always recom- 
mended that a percentage of the in- 
come or profit is a better method of 
compensation than a specific 
salary. 

I am of the opinion that he is 
mistaken about that. Whether the 
bookkeeper or treasurer is paid by 
salary or commission or percentage, 
in order to keep the organization 


operating on a sound financial basis 
it is probably desirable to keep the 
amount expended for compensation 
within a certain percentage of the 
income or profit. In your opinion, 
what proportion can that safely be? 

For example, if a credit union 
in one year has a net profit of 
$1,000.00, or a gross income of 
$1,000.00, what percentage of either 
figure, or both, may safely be used 
for salaries or compensation? 

The Questions and Answers sec- 
tion, dealing with loans, which ap- 
peared in the last issue of the 
BRIDGE was excellent. It is very 
valuable and useful. 


ANSWER: The National Association has 
always advocated that the Treasurer or 
Bookkeeper of a credit union should be 


paid a flat salary and not a percentage of 
earnings or commission. If a credit union 
had this year a gross income of $1,000.00, 
it could well afford to use $250.00 as salary 
for the Treasurer. 


Question No. 9. From AR- 
KANSAS. Dividends. There is a 
question that has caused our Asso- 
ciation Directors some worry and 
quite a bit of discussion. The ques- 
tion is in reference to the payment 
of dividends at the end of a Fiscal 
year. In order that you may have 
some authority to base your answer 
to this question, which will be asked 
later on in this letter, let me quote 
you the rulings as incorporated in 
the Arkansas State Acts governing 
credit unions, as follows: 

STATE OF ARKANSAS, ACT NO. 
161 OF THE ACTS OF 1931 

Section 18. DIVIDENDS. On Rec- 
ommendation of the Directors, a 
Credit Union may, at the end of the 
fiscal year, declare a dividend from 
net earnings which dividend shall 
be paid on all Shares outstanding 
at the end of the Fiscal year. Shares 
which become fully paid up during 
the year shall be entitled to a pro- 
portional part of said dividend cal- 
culated from the first day of the 
month following such payment in 
full. 

FROM OUR BY-LAWS: 
ARTICLE XIV: DIVIDENDS 

On recommendation of the Direc- 
tors, a Credit Union may, at the end 
of the fiscal year, declare a dividend 
from net earnings, which dividend 
shall be paid on all shares out- 
standing at the end of the fiscal 
year. Shares which become fully 
paid up during the year shall be 
entitled to a proportional part of 
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tor is busy noting the features that help 
to make the meeting lively and successful, 
with a view to passing the information on, 
through the regular channels, to the thou- 
sands of other credit unions throughout the 
land. 

It is always instructive, seldom tedious, 
ind frequently entertaining to watch credit 
inions at work. Impressions gained at this 
round of January with the 
ind ¢ very Section rep- 
resentative would agree that they form a 
valued part of his credit union education 


meetings sta\ 
observer for ve irs, 


Supervisory Committee 


\ long-neglected body in the credit 
inion set-up is gradually coming into its 
own, so far 
erned., 

You seldom hear much about the 


is Federal recognition is con- 


super- 

It does not ordinarily 
contact members, 
ind as long as things go well it is disposed 
to do its work quietly in the background. 
But no one who studies even casually the 
operating plan of a credit union is in any 
doubt about its key Importance. 

Realizing the need for such a publication 
the Credit Union Section has for some time 


isory committee 


come into direct with 


been working up a Manual for Supervisory 
Committees. Barring unforeseen delays it 
should be ready for distribution to Federal 
credit unions soon 

Likewise, in a more informal tone, Mr. 
W. P. Mallard is discussing the same gen- 
eral subject of functions and methods of 
this committee in a series of articles in 
COOPERATIVE SAVING. The current 
instalment, continuing a conversation on 
the quarterly audit, deals with the recon- 
eash. Mr. Mallard was sched- 
iled to lead a panel discussion of the super- 
and its duties at the 
convention of the Texas Credit 
Union League late in January 


A Good Year 


It will yet be many weeks before even 
preliminary figures of Federal credit union 


cluement ol 


visory committee 


annual 


By OTTO WILSON 


business in 1939 will be available. But in 
the offices of the Credit Union Section 
there is a feeling of much satisfaction with 
the year’s developments as evidenced by 
many signs of the times. For Federal 
credit unions, as for others, 1939 was ‘un- 
doubtedly a good year. 

The only specific figures to be had at the 
year’s end were those for new Federal 
charters granted and for total Federal 
credit unions active. These show a rate 
of new organization in 1939 about the same 
as in the year before. The final Federal 
charter of the year went to the C.L.D.A. 
Federal Credit Union of Hartford, Con- 
necticut, made up of a group of state em- 
ployees, and carried the number 3,544. It 
was the 529th Federal charter granted dur- 
ing the year, the total for 1938 having been 
515. Thus the rate of about 44 new Fed- 
eral credit unions a month has held steady 
as an average over a full two-year period, 
and for the time being may be considered 
as a standard rate. 

The largest number chartered in any one 
month was 83, the total for March. Of 
these 17 went to newly formed Federal 
credit unions in the state of New York. 

Taking into account credit unions liqui- 
dated or suspended, a total of 3,197 re- 
mained on the active list at the end of the 
vear. New York continued as the leading 
state, closely followed by Pennsylvania. 
setween them these two states had more 
than one-fourth of all Federal credit 
unions. 


Federal Notes 


The Manual of Accounting for Federal 
credit unions has been thoroughly revised, 
ind copies were mailed to Federal credit 
unions in January. 


Federal credit unions have shown a 
marked interest in reducing the number 
and amount of delinquent loans on their 
books. A short article on the subject in a 
recent issue of COOPERATIVE SAVING 
brought a surprisingly large response. It is 
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1940, We Are in Motion! 


HIS MATERIAL is 

being prepared on Jan- 
uary 2nd when all hands 
at Raiffeisen House are 
thinking in terms of 1940 
and what it may produce 
for the credit union move- 





R. F. ment. 
Bergengren 
Family Tree 


While not all things improve with age 
yet a long history of sustained achieve- 
ment is an asset rather than a liability. 
We must occasionally remind ourselves 
that the credit union has an old family tree 
which dates back a hundred years at least 
to the early writing of Robert Owen rela- 
tive to finance cooperatives and found its 
practical origins during the first half of 
the last century in Germany and other 
parts of Europe. We associate with our 
progress some rather proud names, Raif- 
feisen and Schulze-Delitzsch in Germany, 
Luzzatti and Wollenborg in Italy, Des- 
Jardins in Quebec, Wolfe in England, Fi- 
lene in the United States. 


And the finest thing about our heritage 
is that we recruited our leadership from 
Catholics, Protestants and Jews, from men 
of many nationalities and we glory in the 
fact that bigotry and intolerance have 
never been allowed within the credit union 
movement. 


Typically American 


I like also to think about the beginnings 
of America, of the purpose of the fore- 
fathers that there should be one national 
unit in the world wherein all men are cre- 
ated equal; where all men shall be free 
and where institutions, economic and po- 
litical, shall be of and for and by the peo- 
ple. 


Credit unions are organizations of men 
and women—not aggregations of capital 
individually controlled. The one-man one- 
vote rule is essential in our type of organi- 
zation. There is something very splendid 
and very American about it. 


So we enter 1940 conscious of the fact 
that the credit union movement consists 
of all the credit unions in motion. 


That brings us to some concentrated 
thinking as to how much of a movement 
we have thus far created. We have 8400 
credit unions with, probably, something 
over two million members; I say ‘prob- 
ably’ because it is impossible at any given 
time to supply accurate credit union sta- 
tistics due to the fact that we are in mo- 
tion. 
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Big Job Ahead 


It is a safe estimate that there are a 
hundred million people in the United 
States who need credit union service. Our 
job is 359th done; 2% of the people of the 
United States who need the credit union 
have credit union service available for 
their use. Can we truly say that we have 
progressed far enough so that we are a 
“movement”? I rather doubt it and the 
big job for 1940 is to develop technique 
which will result in much more rapid 
credit union development. Our biggest 
present job is to find some formula where- 
by we can organize organizers. It is our 
job“to drive usurious money lending out 
of the United States; most of the job is 
still ahead of us. So I would ask every 
Bripce reader this question: “If you have 
never organized a credit union—why not 
make a very real contribution to the credit 
union movement by organizing a new 
credit union during 1940?” After all is 
said and done it is still more blessed to 
give than to receive; I'll warrant you got 
more kick at Christmas time out of what 
you did for others than what they did for 
vou. 


1940 is your year in which to make a real 
contribution of service to your fellows by 
bringing the credit union to them. 


February Gave America Much! 


February is never a very welcome 
month; it arrives after the long anticipated 
holidays have come too swiftly and gone 
like a flash. We have, most of us, had 
enough winter by the time February comes 
in and it is still a long time to Spring. 


Possibly because the month hasn’t much 
to recommend it a kindly fate assigned the 
birthdays of our two greatest Americans 
to this month. Did you ever think of 
Washington and Lincoln as types—as sym- 
bols from the two widely divergent classi- 
fications of the citizenship from which 
they sprang? 


WASHINGTON was a rich man, of fine 
family and ancient lineage. He was a 
smart business man who understood how 
to make two dollars grow where there had 
been but fifty cents before. He had the 
most to lose of any individual in the col- 
onies if the Revolution went badly. His 
estates would doubtless have been confis- 
cated; he would have been exiled if, in- 
deed, he had not been hung as a traitor to 
his King and country. He was our first, 
our outstanding revolutionist, a radical of 
radicals and everlasting proof of what may 
come from quality. Occasionally, in our 
history, a George Washington or a Robert 
E. Lee has lived brilliantly to prove the 
value of fine ancestry. 


LINCOLN, at the other extreme of the 
social order, came from the people, a true 
product of the soil. His family was com- 
pletely without distinction ; had it not pro- 
duced Abraham Lincoln it would have re 
mained in obscurity, unheralded and un 
sung. He never had any considerable for 
tune and was rather indifferent to money 
and its concerns. He was entirely self 
educated and if there ever was a citizen 
of the United States who was truly of the 
people and for them and by them it was 
Abraham Lincoln. He also was a revolu- 
tionist if, to be a revolutionist, involves 
opposition to the accepted practices of his 
day. 


Washington freed the colonies and built 
a nation and then Lincoln saved the na- 
tion from collapse and disintegration and 
went back to put in a better foundation 
for an enduring national structure than 
the founders had had the courage to put 
it in the first place. Those two men prov 
that in America greatness will never bs 
monopolized by any sub-division of out 
American society; every man, every 
woman must have an equal chance to 
prove greatness in service. 


Supreme Sacrifice 


I recall a posthumous citation during 
the World War awarded a Jewish boy, a 
private soldier who one day, stationed in 
a front line trench, threw himself upon a 
hand grenade which had slipped from the 
hand of a fellow soldier into the mud in 
the bottom of the trench. He knew that it 
would explode in a few seconds but he 
smothered it with his own body so that, 
when it went off, he alone was killed 
That's the sort of stuff America is made of 


So we turn in February to Washington 
and to Lincoln, great men who shared a 
love of America and dared greatly to do 
right. On my own Christmas card I took 
the liberty of quoting the first six words 
of the 3rd verse of the XXXVIIth Psalm. 
I offer it as our united slogan for 1940 
“Trust IN JEHOVAH AND DO Goop.” 


I have purposely this month refrained 
from talking shop. Next month I will 
try to describe the new employees recrea- 
tion room and cafeteria, located in the 
basement of Raiffeisen House and built 
by the enthusiastic cooperative labor of 
all the Raiffeisen House staff. We ar 
well settled in our new quarters. Com 
and see us! 


In closing I call your attention particu- 
larly to an article by Orrin Shipe in this 
issue about the Excess Coverace Bonp 
which we feel to be quite an achievement. 

I almost forgot that VALeENTINE’s Day 
comes in February; no matter how old, no 
matter how young your sweetheart may bi 
—she’ll like you to remember Valentine’s 
Day! 

—— 


Virginia Loses Pioneer 


John I. Copeland, a member of the Norfolk Navy 
Yard Credit Union in Virginia, passed away re- 
cently. 

Secretary-Treasurer J. P. Brooks, Jr., informs 
us that Mr. Copeland was one of the organizers 
of the credit union and a tireless worker in Its 
behalf. 

Mr. Copeland was a ship fitter. He worked up 
to the day he went to hospital and died on operat 
ing table three days later while being operated on 
for a supposed bad appendix, which turned out to 
be cancer, 
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IN THE FIELD 


RURAL CREDIT UNION DEVELOPMENT 


By CLIF. O. SKORSTAD 


Western Field Representative 


THERE a need for cooperative credit 
in the rural areas? The surveys made 
by various departments, both state and 
federal, and farm organizations, prove that 
the farmers and residents of rural areas who 
are naturally dependent on agriculture 
have a real need for cooperative thrift and 
credit. 

The government set up the Farm Credit 
Administration in 1933 to help meet the 
acute need for credit to serve those en- 
gaged in agriculture. 


Nebraska and Kansas 


In the early Fall I worked on behalf of 
the State Leagues of Nebraska and Kan- 
sas, organizing credit unions, serving those 
which were already operating, and planned 
a program of objectives with officers of 
these leagues. 

The directors of the Leagues in these 
states are fully aware of the necessity of or- 
ganizing and developing credit unions for 
the people who live outside of the few 
large industrial centers. Industries are lo- 
eated principally in the eastern part of 
both Nebraska and Kansas; most of the 
credit unions in these states are of the in- 
dustrial type. 

The problem confronting us was to find 
organization with which we could 
work in the rapid organization and devel- 
opment of credit unions to serve the needs 
of people in rural districts. 

Today the cooperative movement is 
making great strides in these states, and 
the various farm organizations are becom- 
ing intensely interested in finding a better 
way to solve their credit problems. Some 
credit unions were sponsored by various or- 
ganizations a few years ago to see how this 
plan would work in rural areas. The lead- 
ers of the farm organizations now realize 
that cooperative credit, democratically con- 
trolled, is the answer to many of their eco- 
nomic ills. The management of these farm 
organizations are now more than anxious 
to sponsor this development, and a very 
hopeful beginning has been made through 
the work of their educational staffs. 

Their educational departments are per- 
forming a splendid service, and many of 
them have large field forces devoted to this 
work. These educational departments con- 
duct schools for the employees, managers, 
and directors of the locally owned coopera- 
tives. In addition, study clubs have been 
formed to generate understanding among 
the members, and they now realize there is 
a practical solution to many of their prob- 
lems. Through this activity the members 
are becoming intensely interested in the 
formation of credit unions. 

Upon returning from Oklahoma I came 
through Kansas City, and there met Mr. 
Bergengren who was on his way to Topeka, 
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Kansas. We immediately arranged a con- 
ference with Mr. Cowden and others of 
the Consumers’ Cooperative Association 
of North Kansas City. Mr. Hillebrandt, 
managing director of the Missouri League, 
accompanied us, and plans were laid to as- 
sist the C.C.A. in the organization of at 
least 50 credit unions during the year 1940. 
These credit unions will be organized to 
serve people living in rural communities 
who are members of the cooperative in 
their particular locality. As the territory 
served by this Wholesale is large, we are 
hopeful of organizing credit unions in at 
least nine mid-western and Rocky Moun- 
tain states: Missouri, Iowa, Nebraska, 
Kansas, Oklahoma, Texas, Colorado, Wy- 
oming, and Utah. 

Just as many of our industrial credit 
unions were organized to serve employees 
of one firm from coast to coast, so it will 
be possible to organize in the rural areas, 
with the help of central offices of farm 
organizations now in existence. 


North Dakota 


Early in 1939 arrangements were made 
with the League in North Dakota to do 
some work on their behalf with the farm 
organizations of that state. With the help 
of Richard Joyce, Secretary of the Farm- 
ers’ Educational and Cooperative Union 
of America, North Dakota Division, a 
schedule of afternoon and evening meet- 
ings had been arranged covering a period 
of twelve days. I attended a meeting of 
members of a credit union recently or- 
ganized, and many interesting questions 
were asked by those present. Later I met 
with the directors and committees of an- 
other new credit union. 

As a result of the information and facts 
given to this group, they became more lib- 
eral in their lending policy, and definitely 
interested in rendering more and better 
service to their members. Some of the 
directors had the idea that the credit union 
was set up to take care of small loans only ; 
they were entirely overlooking the fact 
that as they grew they could, with safety, 
make larger loans to members and ade- 
quately finance their requirements. When 
informed of some services that credit 
unions were giving in other parts of the 
United States, they naturally became more 
enthusiastic about the rapid development 
of their own organization. 

The farmer, being in business for him- 
self, naturally purchases a great deal of 
equipment and materials. In analyzing the 
use of thrift and credit in one credit union 
serving farmer members last year, many 
interesting facts came to light. The mem- 
bers of this society, living in a territory 
hard hit by the depression, saved a total 
of $10,000 and made loans to themselves 


for the purposes such as: 


The building of silos, barns, machine sheds, 
poultry houses; roofing, paint, fencing, feed, fer- 
tilizer, seed; purchase of horses, cows, sheep. 
hogs, harness, tractors, trucks, automobiles, farm 
machinery of all kinds, cream separators, incu 
bators, and other things required on the farm 
For the home they needed loans for painting, re 
modeling, furnishings, washing machines, radios, 
refrigerators, stoves, medical bills, and financing 
burial expenses for cash. In addition, loans were 
made to meet taxes, interest on mortgages, insur- 
ance premiums, and release from existing loans 
by high-rate lenders. 


The variety of loans made by this credit 
union is typical of the loans which would 
be made to those people living in a terri- 
torv where diversified farming is practiced. 

The farmer, during the past few vears, 
has purchased most of his equipment on 
the installment plan, paying rates of inter- 
est ranging from 12% to 40% for the privi- 
lege. Many of them buy used cars, and 
this financing is very costly at times. 

We all know it is impossible to finance 
the cost of business or the cost of running 
the government on excessive interest rates 
Likewise, it is impossible to finance the 
consumer credit needs of the farmer on a 
costly installment plan. The credit union 
can help the members to finance them- 
selves at reasonable rates of interest, and in 
the process help them to get on a cash 
basis, and keep all of the interest collected 
at home, serving the people to whom it 
belongs. 

In the southwestern part of the state I 
found myself close to Medora, North Da- 
kota, a territory opened for homesteading 
in 1906. Former President, Theodore 
Roosevelt, spent some of his early years 
in this section, living in a cabin which has 
since been moved to the State Capitol 
grounds in Bismarck. 

The farmers in North Dakota are in debt 
for various reasons, and many of them are 
living on rented farms. Now they realize 
that it is necessary and wise to take the 
first step in saving their money in a co- 
operative way. They are firm in the belief 
that they can work out their own salvation 
by utilizing the agency of cooperative 
thrift and credit. 

A large percentage of the farmers in the 
middle west have found it necessary to 
chattel everything they have to the various 
lending agencies in order to survive the 
depression, drouth, and insect pests. 

One way in which agriculture can over- 
come its many handicaps is to develop for 
itself a system of cooperative credit. In 
many cases the only collateral the farmer 
has left is his character and integrity. In 
past years the farmer has put up chattels 
for security when making loans. Now, 
with nothing left unencumbered, he is 
learning to use himself and his neighbors 
for security, with benefits and safety to all. 

The members of a given cooperative are 
bound together for a common purpose 
which unites the needs and protects the 
rights of the members. 

The leaders of the farm and church or- 
ganizations in North Dakota, working in 
cooperation with the North Dakota Credit 
Union League, the National Association, 
and the Federal Section, expect to organ- 
ize at least 100 credit unions during the 
next two years. The officials of the Bank- 
ing Department are very cooperative and 

(Continued on page 46) 
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Filene Memorial Campaign 
Response and Progress Splendid 


CLAUDE E. CLARKE 


Chairman National Committee 


Plans for Annual Meetings 


During the month of December many 
of our state chairmen sent special letters 
to all the credit unions in their respective 
state. These letters requested credit 
union officers and directors to have the 
members take action at the annual meet- 
ing on the question of voting a contribu- 
tion out of undivided earnings, based 
upon a minimum quota of 25c per mem- 
ber. Since this article must be in the 
hands of our very diligent and hard 
working editor of the Brince by January 
6th, it is of course too early to tell what 
results have come from these letters. 

I have had several personal contacts 
with boards of directors and officers on 
this subject. In one board meeting I 
made the suggestion that the board rec- 
ommend to the members a contribution 
of 50e per member. After a full discus- 
sion, the board voted unanimously to 
take that action. This will increase their 
original gift from $25.00 to $162.00. This 
same fine spirit of loyalty was shown by 
officers of other organizations. Some 
credit unions which have given less than 
$50.00 will take action to increase their 
gift to at least that minimum amount. 
Some credit unions which have raised a 
very respectable amount from personal 
solicitation, will take action to make an 
additional contribution out of their un- 
divided earnings. 

A report has just come from the credit 
union serving the employees of the Hunt- 
ington, West Virginia, Post Office, in 
which National Director F. M. Boon was 
chairman of the committee. This credit 
union sent a letter to the president and 
treasurer of every credit union in their 
state. The following is a quotation from 
this very good letter: 

“Nearly every member to whom the propo- 
sition has been presented was glad of the op- 
portunity to contribute and many of them 
thanked the solicitor for ‘letting him in on it.’ 

“Results to date are 120 One Dollar sub- 
scriptions with $95 already paid in cash. 

“We feel like our Credit Union Member- 
ship has received a great spiritual uplift as a 
result of this little effort, and that their loyal 
and devoted interest is measurably increased. 
It means that we are to have a better Credit 
Union in the future. 


“It is hardly necessary to add that we rec- 
ommend this procedure to your Credit Union.” 


This is an outstanding performance, 
and we know that others will be inter- 
ested in it. 

Since many annual meetings of state 
credit unions will be held in February, 
we urge that boards of directors have 
the members take action regarding a con- 
tribution to the campaign. It is sug- 
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gested, also, that boards of directors 
study this matter and make recommend- 
ations to the members as to method of 
procedure, quota per member, etc. 
Appointment of Special Committee 

Since the last issue of the Brince there 
has been a development in the campaign 
of special interest to federal credit 
unions. This is the appointment of a 
special committee whose purpose it is to 
secure a change in the ruling of the credit 
union section and the Farm Credit Ad- 
ministration regarding campaign contri- 
butions by federal credit unions, so that 
such contributions can be made out of 
undivided earnings by vote of the mem- 
bers in the same manner as in state char- 
tered credit unions. 

Credit for the appointment of this 
committee should be given to Henry 
Stricker, Jr., Managing Director of the 
New Jersey Credit Union League, who 
felt that a further effort should be made 
to secure such a favorable ruling. He 
proposed that a special committee be ap- 
pointed to present this whole matter to 
the proper officers of the credit union 
section and of the Farm Credit Adminis- 
tration. The proposal received the hearty 
approval of our National Filene Me- 
morial Committee, and a special commit- 
tee was appointed, in December, consist- 
ing of Mr. Stricker, as chairman, William 
W. Pratt, Vice President of Cuna, E. S. 
Johnson, President of Wekearnyan Fed- 
eral Credit Union (the largest federal 
credit union), and Harold A. Iverson, 
President of the Connecticut Credit 
Union League. All of these men are out- 
standing leaders in our movement, and 
al! represent federal credit unions. 


Our Immediate Task 


The period from January Ist to April 
Ist this year is a very important one in 
our campaign. We have spent more than 
a year in laying the ground work of edu- 
cation and organization. This prepar: 
tion should now bear fruit in the way of 
substantial contributions. With the kind 
of cooperation I am sure our credit 
unions want to give, we should be well 
on our way to securing the first $100,000 
in contributions by April Ist. New York, 
with its more than six hundred credit 
unions, has begun its intensive campaign. 
Their state committee is making use of a 
Filene Memorial stamp which will be sold 
for 10c to the members, and pasted in 
their pass book. It is believed that many 
members who could not pay $1.00 in cash 
would be glad to buy ten stamps as they 


THEY LEARN BY SERVING 
(From Co-operative Saving) 


SOMMENT by «a member of the 
Credit Union Section staff after a 
visit to North Carolina: 

“Down at Winston-Salem they have 
eredit union which no one, certainly, can 
accuse of being a ‘one-man’ outfit. It 
is the Twin City Telco Credit Union, and 
it has developed with high success the 
practice of rotating positions in the 
credit union management. 

“Out of 103 members, 35 are officers 
or ex-officers. At least SO of the mem 
bers are well informed about the credit 
union, and they make up an informal ed 
ucational committee always ready and 
eager to tell anyone how the credit union 
helps. You can imagine that no new em- 
ployee is around the premises long before 
having one grand opportunity to join 
Result: 98.06 per cent membership. 

“They told me of one girl who was 
elected to the board, protesting that she 
knew nothing about the duties of the pos 
ition. Within 2 months she was one of 
the most active and useful of the board 
members. I wonder if the idea is not 
worth passing along!” 

—_—_——~>-— 


Best Slogan 


To the Jackson, Miss., Teleo Employ 
ees FCU goes the palm for the best slo 
gan of the day, a tag line in a recent cu 
cular urging its members to “Let us help 
plan your finances and help finance your 
plans.” 

- _ > 
Hearts were made to give away 
On Valentine’s dear day. 
—-Annettee Wynne 


were able to do so. This is a very in- 
teresting experiment, and it will be 
watched with interest by other states. 

A statistical summary of the gifts will 
be given in the next issue of our maga 
zine. In the meantime, Jet us all cooper- 
ate, as individuals, credit unions, chap 
ters, and states, in the finest possible way 
to promote the success of this campaign 
which is our enterprise and which will do 
much to insure and promote the success 
of our movement. If we do not help our- 
selves we cannot expect others to have 
confidence in us 


CORRECTION 


In the January issue of the Bripce thet 
was an error in the listing of the states 
cording to the amount secured in contribu 
tions for the campaign as of November 29 
1939. Kansas, with total contributions of 
795.19, should be ranked eighth, but 
through my oversight, was omitted entire} 
from the list of the first ten states 

In view of the very excellent job which 
has been done by the credit unions of Kan- 
sas, under the leack rshiy of hdgar P. Scho 
walter, State Chairman, I very much regret 
this error, and wish to correct it with all 
due apologies to Kansas. 
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Fifty Thousand Excess 
Fidelity Bond Coverages 


J. ORRIN SHIPE, Director 


Educational Department 


Unity and organization scores agaim! 
Onlv through the cooperation of credit 
unions as expressed in the concrete form 


of State Leagues and a Credit Union Na- 


tional Association, could the bene fits of 
such a plan is the CUNA $50,000 Excess 
Fidelity Bond coverage plan be made 
ivailable to credit unions 


To the credit unions which comply with 
the few simple requirements to obtain the 
protection orded by the CUNA Excess 
Fidelity Bond, the possib f suffering 
i loss through the dishonesty of a bonded 


tv of 


fticial os practical nil Although defal- 
itions in the credit union movement are 
ew and far between, there is the discom- 
forting fact that in too many cases when a 
defaleation occurs, the primary bond is not 
suflicient Now, this. risk which carried 


with it the of a possible loss 


to credit 


contingency 
union members and 


iblicitv to the 


ilways un- 
eredit union 


: 
movement is eliminated and the 


IVOrl ible | 
most im- 
portant and surprising fact, to say the least, 
is that this $50,000 Excess Fidelity Bond 


Coverage is available to credit unions at 
no extra cost or increase in primary bond 
ratca 
It is necessary to comply with only three 
mple requirements to obtain the benefits 
of this coverage for your credit union and 


the eredit union movement 


1. Your credit union is affiliated with 


its State League which, of course, in- 
cludes automatic membership in_ the 
Credit Union National Association; 

2. Your Treasurer's bond equals 10% 
of your credit union's assets as of Decem- 
ber Slst, last 

}. Your primary bond coverage be 


Bonding Serv- 


How It Works 


Let us take 
lustrate the 


naginary cases to 1l- 
cot pre hensive 3 comple te and 
this CUNA $50,000 
Iexeess Bond Coverage plan offers: 

1. Credit Union A has assets of $10,114; 
the Treasurer is bonded for $1,500 (109% of 


1 lew il 


oN lusive 


prot ection 


issets): the Treasurer defaults in the 
imount ol $2,100 The primary bond re- 
imburses the credit union for $1,500, the 
kxeess Bond reimburses the credit union 


for $600, the total, $2,100—Recovery 100% 


2 Credit Union B has $50,000 in assets: 


the Treasurer is bonded for $5,000 (10% of 


ssets); the Assistant 


Ire iwsurer 1s bonds d 
ior $1,000: a treasurer de- 


Primary Bonds of 


loss occurs, the 
faults with $10,000; th 
$5,000 on the Treasurer and $1,000 on the 
\ssistant Treasurer reimburse the credit 
inion for $5,000 and $1,000 respectively. 
The Excess Bond coverag: pays the addi- 
tional $5,000 loss on the Treasurer and the 
vdditional $4,000 Assistant 
lreasurer—Recovery 100% of loss 


loss on th 


30 


(Examples one and two demonstrate the 
fact that it is necessary that the Treasur- 
er’s primary bond meet the minimum re- 
quirement of 10% of the assets of the credit 
union and then other bonded persons in 
the credit union’s management are covered 
under the $50,000 Excess Fidelity Bond 
Coverage plan, even though thi under- 
writer of this contract has waived the stip- 
ulation that the primary coverage on such 
other persons minimum 
percentage.) 

3. Credit Union C has assets of $100,- 
250; the Treasurer is bonded for $10,500 
ind three other persons (Assistant Treas- 
urer, Cashier, Bookkeeper or Collector) are 
bonded for $1,000 each; a loss of $21,000 
on the Treasurer occurs and $3,500 on each 
issistant. The total loss is $31,500. The 
primary bonds pay $10,500 on the Treas- 
urer and $1,000 on each assistant; the 
K:xcess Bond pays $10,500 on the Treasurer 
ind $2,500 on 
100% of loss 

The amount of the primary bond cover- 
age on the Treasurer is adjusted only once 
a year to meet the requirements of the 
I:xcess Bond Coverage plan and the 
amount of primary coverage 1s based on 
the assets of the credit union as of Decem- 
ber 31st, last. It is set at the nearest mul- 
tiple of $500. (A credit union has assets 
of $100,250 as of December 31—the Treas- 
urer’s bond would be $10,500.) If during 
the year the credit union’s assets increased 
to $150,000, it is not re quire d by the CUNA 
Excess Bond Coverage plan that the Treas- 
urer’s bond be increased to $15,000, yet the 
credit union would still be protected under 
the CUNA Excess Fidelity Bond. 

The state credit union supervising au- 
thorities who have been contacted regard- 
ing the CUNA $50,000 Excess Bond Cov- 
erage Plan and the Federal Credit Union 
Section, have been warm in their praise 
ind approval. If you have any questions 
regarding this new CUNA service and 
benefit, write to CUNA Bonding Depart- 
ment, C. U. N. A., Madison, Wisconsin. 


meet a certain 


each assistant—Recovery 


Picturize Your Credit Union 


The response and orders for the kits con- 
taining charts enabling the picturization of 
the progress, condition and development of 
credit unions has been so large that it was 
necessary to reorder. To the approximately 
750 credit unions which have ordered, we 
solicit your criticism and advice so that 
next year we will know your desires in 
regard to these charts and be able to pro- 
duce an improved and perhaps more effec- 
tive kit. 


-o-~, 


“As those persons who despair of ever 
being rich make little account of small ex- 
penses, thinking that little added to a little 
will never make any great sum.”—Plutarch. 


Central District Held Meeting 
Stevens Hotel, Chicago 
Jan. 6, 1940 


The Central District (Michigan, Wiscon- 
sin, Indiana and Illinois) representatives 
of CUNA held a meeting at Chicago, Jan 
6th, in the Stevens Hotel 


Meeting lasted from 2 P.M. until mid 
night, with time out for dinner. Vice 
President Norman Brice presided. Four- 
teen national directors were on hand and 
some twenty-five other credit union per- 
sons were present. 


Chairman Brice explained purposes of 
gathering, pointing out that the Mid-West 
District had a similar meeting last Octo- 
he - 


Matters discussed were: “Bripce,” how 
to liquidate its indebtedness and secur 
subscriptions; Chattel Mortgage Bond, 
more clear interpretation of its coverage ; 
Dues to, and representation in, National 
Association, how to attain more equitable 
basis for both; National Budget, Mutual 
Society, Filene House, and other subject 


Representatives voted unanimously to 
hold the next meeting in the Stevens Ho- 
tel at 10:00 A.M., March 10th. 


———— 


FROM OUR READERS 
“Dear Mr. Long: 

“I look forward to receiving BRIDGE and tly 
more I read it the better I like it 

“Recently purchased one of the CUNA Small 
Change Banks. It’s fine. That's what I call a 
worthy article for those to enjoy thrift. 

“Read in the December issue what Lucy E 
Brown, chairman of the Educational Committee 
of the Chicago Public Library Employees Credit 
Union had to say of their program. CUNA ought 
to put out an Educational Leaflet for credit unions 
describing a credit union in detail, with appli- 
cation cards enclosed so same can be distribut:d 
among members. They can then secure new mem 
bers 

“Wish to call attention to an idea. Whi'e it i 
too late, perhaps, for the yea@® 1940, there is 
plenty of time for CUNA Supply Co-operative to 
put out a colored illustrated educational, twelve 
leaf 1941 calendar 

“Such calendars can be advertised in the 
BRIDGE to sell for, say 50c. Any surplus over 
cost of printing and distribution could be put in 
the Filene Memorial Fund 

“Best wishes for a Prosperous New Year. 

Yours very truly, 
“J. WM. LUECKERATH, 
“Ferguson, Missouri, Member, Decatur Wabash 
og 


“Dear Mr. Long: 

“One of the most interesting articles which I 
have read in a long time is the one headed ‘Repe t 
Loans Present Huge Problem,’ written by Mr 
James W. Brown. 

“Mr. Brown is to be commended for the unique 
manner in which he brings out a very important 
phase in Credit Union activities. More then once 
we have been confronted with the same situation-, 
and we now feel justified in the action we hav: 
taken in similar instances, and feel that each 
application should receive individual attention and 
given the utmost consideration. 

“In the final analysis, Mr. Brown is not alons 
in saying, that the ‘share builder’ and the ‘r peat 
borrower’ are right in their attitude of thrit and 
of borrowing when necessary. 

“Tom Doig’s column—‘What About It?’—is a 
very timely and interesting one, and is read by a'l 
the directors and committeemen, who look for- 
ward to this section with every issue of the 
BRIDGE. 

“With best wishes for your continued succe s 
Iam 

“Cordially yours, 
“C. R. MIELE, Treasurer, 
“McKesson-Western Employees Federal C. U., 
“Los Angeles, Calif.” 
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Hear Ye! Hear Ye! 

Green Bay, the Convention City of 1940, 
welcomes Credit Union members from 
every part of the State to be its guests on 
May 18th. On that day the entire city 
will anxiously await the arrival of what we 
hope will be the largest delegation of visi- 
tors ever to attend a Credit Union Con- 
vention. 

Everything will be in readiness to give 
our guests a day of valuable educational 
and recreational activity, and we hope 
most Credit Unions will send their entire 
Board of Directors and Credit Committee. 
The expense involved must be considered 
a profitable investment with a definite re- 
turn in the way of furthering the knowl- 
edge of your leaders in practical Credit 
Union operation. 

Why not start making plans now... 
you might have a suggestion or two... 
if so, the Milwaukee Convention Head- 
quarters in the League office or the Green 
Bay Headquarters at 317 Dousman Street 
will be more than glad to hear from you. 
In the meantime, remember that all of us 
in the sixteen Green Bay Credit Unions 
cordially invite you to spend May 18th 
with us. We sincerely hope you can make 
it. 

Rosert C. GREEN, 
General Chairman 1940 Convention. 
President's Column 

It is customary, this time of year, in all 
types of business, to take inventory—to 
draw off a trial balance to see if the ac- 
counts are in balance—to close out expense 
and income accounts into the profit and 
loss account—then to make up a balance 
sheet to show the progress and the results 
of the years business. 

An analysis of the balance sheet is then 
made and plans are made for the ensuing 
year. The plans, of course, are always de- 
pendent upon the analysis of the balance 
sheet. If the analysis discloses that busi- 
ness was successful, the plans for the next 
year usually include some expansion ideas. 
If the analysis discloses that the business 
operated in the red, or at a loss, the plans 
for the future invariably include some re- 
trenchment program, to insure a profit for 
the coming year. 

Undoubtedly the management of our 
Credit Unions follow the same procedure. 
Credit Unions are dependent to a large 
degree on the gross earnings of the year. 
The gross earnings should be large enough 
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to take care of all necessary expenses, such 
as, treasurer’s and assistants salaries, book- 
keeping supplies, stationery, postage and 
borrower’s insurance, etc. The earnings of 
the credit union should be large enough to 
insure at least a 20% distribution to the 
Guaranty Fund. The distribution to the 
Guaranty Fund should not be less than the 
statutary limit of 20% of the net earnings. 
If the delinquent accounts are unusually 
large, it would be only good business if the 
management would set aside a larger por- 
tion to the Guaranty Fund. 

A conservative dividend should be de- 
clared and wherever possible this dividend 
should be paid out of the year’s earnings. 

Then there is the duty that all Credit 
Union directors owe to the Credit Union 
Movement. The duty of seeing to it that 
the Movement is continued and propa- 
gated. To do this it is necessary that every 
Credit Union affiliate with credit union 
organizations such as Chapters, State and 
National Associations. To subscribe to the 
Bripce, the only national magazine the 
Credit Union Movement. possesses. It is 


—_— ~~ 
Status of Federal Credit Unions 
Under Social Security Act 

To clarify a misunderstanding which seems t 
be spreading, we quote from Mr. Milton Rygh’'s 
(Assistant Director, Credit Union Section) letter 
of January 3, 1940: 

“Federal Credit Unions continue to have ex 
emption from the social security tax, and service 
performed by employees of these organizations is 
excluded from the term ‘employment’ as used in 
the Social Security Act 

“Federal Credit Unions are exempt from th 
excise tax imposed upon employees by the Fed- 
eral government and from the payment of any tax 
or required contribution to states under employ- 
ment compensation laws.” 


a 

the duty of Credit Union people to insure 
the publication of this magazine by giving 
it their active support, and this we can do 
by our subscriptions. 

The management of every Credit Union 
should plan for the coming year and to 
do this it is necessary to analyze the bal- 
ance sheet. If a Credit Union has had a 
successful year, plans for expansion should 
be laid. Expansion in a Credit Union sim- 
ply means—more service to the members. 

The first essential in Credit Union plan- 
ning is to draw up a budget for the ensu- 
ing vear. A budget is nothing more or less 
than an estimate of receipts and disburse- 
ments for the next year. This estimate is 
based largely on the experience of the past 
year plus any additional expenses or re- 
ceipts that may result from the expansion 
program. 

I believe that each Credit Union should 
have a budget, and moreover that the 
management of each credit union should 
try and keep operating expenses in line 
with the budget. 


The entire theme of this column is the 
necessity for planning for the future. Set 
a right course and stick to it. 

AL. F. SHEELY 
Wisconsin and 1940 

No one could look back on 1939 and thi 
progress of the Wisconsin Credit Union 
League during this past year and not be an 
optimist. It was a year of fine marching 
The credit union movement is a move- 
ment, and the work “movement” connotes 
motion. Motion is either forward or back- 
ward; there is no standing still. When we 
stand still we stagnate; and long beyond 
the last day of the youngest of us in the 
credit union movement there will be 
sion for progressive forward motion 

Sometimes a credit union member can- 
not understand the significance of thx 
State League and very few of them seem 
to understand that the Credit Union Na- 
tional Association belongs 100% to the 
State Leagues—now numbering 46—which 
compose it. The National Association is 
analagous, in its relationship to the Stat 
League, to the United States, in its rela- 
tionship to Wisconsin. For the State 
Leagues, which own the National Associa- 
tion, we at Raiffeisen House try to carry 
on the common affairs of the State Leagues 
We have, for example, recently added an 
educational department; its job will be to 
correlate the educational work of the 
leagues, the chapters and the credit unions: 
to supply them all with the educational 
material they need if the average credit 
union member is to thoroughly understand 
his relationship to his credit union and its 
potential service to him. The CUNA Mu- 
tual service, with its $55,000,000 of cover- 
age, operates also nationally; it belongs to 
the credit unions and the credit union 
members who make use of it and is per- 
forming an outstanding service in the loan 
protection field. The Cuna Supply per- 
forms a similar common service in. the 
matter of equipping and supplying th: 
Leagues with the forms and equipment 
their credit unions use. 

I recall one country in which a great man 
started a credit union movement; its prog- 
ress died when he died—for he had not 
provided any plan of continuous progress 
Edward A. Filene much more far 
sighted than that; he helped us organiza: 
the Leagues and the National Association 
that the credit union movement might go 
on forever, in ever-increasing service. 1940 
is Just another year given us that we may 
get on with the great work to which we 
are all consecrated. 

Roy F. Bercenaren, 
Managing Director, 
Credit Union National Assn 
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News of State Leagues 





CALIFORNIA 


\ By James W. Brown 
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CHAPTERS NOW ELECT 
STATE DIRECTORS 


time this 





By the 


seven oft ele en 


issue of BripGe is re- 
chapters of the 
California League enjoved a new 
experience of having elected State 
League Director of ther own choosing 
The California League byv-l 
pletely revised in February, 1989, and 
made in the organi- 
League, the chap- 
privilege of placing 
board, one director of their own 
choosing 

The other directors are elected by, and 
at the ial meeting of the members. 

Voting credentials, together with chap- 
mailed De- 
Office to the 


le i ed, 
one 
iws were COll- 


imong other changes 
gation structure of the 
ters were granted 


on the 


ann 


ter election instructions 


cember 9th from the 


were 
League 


League. 


235 members of the 

From the report received by the League’s 
executive Ralph Hagin, all 
chapters are making elaborate preparations 
for the 


Secretary 


{ le etion. 


New Members Joining State League 
The California 


wi k omes the 


Credit Union 
following new 


League 
members: 


Placer Credit Union 

Tulare County Teachers Fed 
Kern County Grange Fed 
Community Credit Union 
Westbox Fed. Credit Union 


Credit Union 
Credit Union 


The following three credit unions re- 


ported last month as new credit unions 
should have been reported as new members 
to the League: 


Farmers’ Auto Insur 
Union, Los Angeles 
Knudsen Creamery Employ. Fed 

Los Angeles 
Stockholders’ Publishing Co 
Union 


Employ. Fed. Credit 


Credit Union 


Empl. Fed. Credit 


Credit Unions Organized in 
December 


Coco Cola Bottling Co. of Los 
Credit Union 
Pomona Paper Mills Emps. Fed 


Emsco Emps. Fed. Credit Union 


Angeles Fed 


Credit Union 


State League Convention 


When this issue of the Bripat 
plans will be well advanced for one of the 
greatest State League Conventions we 
have ever had The time and the 
ire both ideal—March 15, 16, 17 at Holly- 
wood. Springtime in Hollywood! This 
stir the blood of the most dignified 
credit union director or treasurer. 
Sopp, the chairman of the Convention 
Committee, is working hard towards the 
end of having a program that will make 
real credit union progress as well as afford 


the delegates a little social enjoyment to 


’ ¥ 


offset the long business sessions 


is released, 


place 


will 
George 


EAST BAY CHAPTER 


At the regular monthly meeting of the 
East Bay Chapter held on December 20, 
1939, we had the pleasure of hearing Mr. 
Sidney A. Romer of Romer, O'Connor & 
Co., Inc., describe in detail the Statewide 
Delinquent Account Collection Service of- 
fered to the member credit unions in this 
State, through the League Office 

Mr. Ralph Hagin, our Executive Secre- 
tary has spent much time im inv stigating 


these facilities for handling ce linque nt ac- 
counts, and both he and Mr. Romer have 
been pleased with the results obtain d 


since the inauguration of the service a few 
months ago. 

By the numerous inquiries that have 
been coming into the League Office, it is 
evident that this service is something a 


large number of credit unions have been 


seeking. 






By Sipney STaHL 
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FILENE MEMORIAL 


The material contained in the New York 
Section is written about six weeks prior 
to publication so that the Editor of the 
Bripce may have sufficient time to prepare 
the set up, proof reading, ete. 

This article is being written as we are 
about to circularize member credit unions 
with stamps containing the likeness of the 
late Edward A. Filene to be sold to credit 
union members at 10c each. The progress 
of the campaign in this State to raise $21,- 
000, the National quota for New York, has 
been rather slow due to the many other 
irons we have had in the fire. 

We sincerely hope that each credit union 
found it convenient to present the matter 
at the annual meeting of members and 
also adopted the suggestion of purchasing 
the stamps on behalf of the educational 
committee. 

Following the League Board of Directors 
meeting which is to be held on February 
3rd, a complete report will be made of the 
contributors in this State. 


LEGISLATION 


As usual at this time of the year one of 
the League activities is to draft and have 
introduced bills to the Legislature which 
will further the interest and development 
of the credit union movement. The fol- 
lowing proposals will be made and han- 
dled by Nat C. Helman, Chairman of the 
Law and Legislative Committee: 

1. Amend the law to provide for a Cen- 
tral Bank. 

Amend the law to prov ide for insurance 
of credit union shares. 


to 


3. Liberalize the law with respect to re- 
imbursing committee members for at- 
tending meetings 

1. Liberalize the law with regard to lend- 

ing moneys received on deposit. 


5. Liberalize the law with reference to col 
lateral security on loans in determining 
the amount required for the “Reserve 
on Bad Debts.” 

6. Liberalize the law with respect to th 
maximum unsecured loan. 

The League and the National Associa- 
tion are watching the bill introduced in 
Congress by the National Association to 
increase the unsecured loan from $50 to 
$100. 


GOING FORWARD 


The credit unions in New York will 
complete one of their most successful vears 
according to the questionnaires which are 
being returned to the League. If your or- 
ganization has not returned the question- 
naire sent to your credit union, please do 
so promptly. 

We are humbly proud of the part the 
New York League has played in this 
achievement. We are grateful to th 
credit unions who have kept the faith with 
Edward A. Filene and for their loyalty and 
support which has made possible the work 
done by the League. 

Let us continue to work together and 
build a better and stronger Credit Union 
Movement for our posterity. 


NEW MEMBERS 


We heartily welcome the following credit unions 
into the fold: 

Agudes Achem FCU 

Cutters Big Brothers Credit Union 

Express Vehicle Empl. FCU 

FAECT Metro Chapter FCU 

First Warsawer Club FCU 

Interstate Stores FCU 

ie Employees FCU 

Loeser Employees FCU 

R. S. F. Credit Union 

Sheffield Farms Neck Road FCU 


CREDIT UNIONS ORGANIZED 


During the year 1939 which just cam 
to a close, 109 credit unions were organized 
as compared to 84 in 1938. During th: 
months of November and December, th: 
following credit unions were chartered: 

American Airlines Employees C.U. 

Bakers Local No. 16 FCU 

Bakery Drivers Local No. 264 FCU 

B. L. No. 1071 FCU 

Brewery Workers Local No. 4 FCU 

Journeyman Barbers Local No. 141 FCU 

Provision Salesmens Credit Union 

Romulus Club FCU 

St. Pauls Parish Kenmore FCU 

U.F.B.W. FCU 

Van Raalte Empl. FCU 


SOCIAL SECURITY TAXES 


The recent changes in the Social Se- 
curity Act effective January 1, 1940, will 
not affect State chartered credit unions 
very much. Federal chartered organiza- 
tions are not subject to this law. The law 
now provides that such employers (credit 
unions paying salaries to the Treasurer, 
ete., are considered employers) which pay 
salaries of $45.00 or less per quarter year 
are exempt from making reports or taxa- 
tion. 

The amended law states that “Service 
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performed in any calendar quarter in the 
employ of any organization exempt from 
income tax under Section 101 of the In- 
ternal Revenue Code, if the remuneration 
for such service does not exceed $45.00” per 
quarter. 

Credit Unions are exempt from Income 
taxes. Therefore the credit union nor the 
Treasurer are required to pay any tax or 
file reports. Apply to the League office 
if your credit union is in doubt about the 
Social Security or New York State Unem- 
ployment Insurance taxes. 


CHAPTER NEWS 


During the past several weeks the Chap- 
ters throughout the State featured the il- 
lustrations of closing the books and com- 
puting dividends correctly. The Treas- 
urers of the old and new credit unions 
benefited materially by the discourses 
which were given by the Federal represen- 
tatives working in this State. We are 
very appreciative of the cooperation of 
Henry Marcourn, Atrrep Jonas, LEMUEL 
Emsry, and Witsur Kirtianp, who did a 
swell job. A vote of thanks also to “Ep” 
Hickey, Chief of the Field Division in 
this area for approving the assignments. 

The Metropolitan Chapter had a double 
feature by having Matrnew F. McAvoy, 
Assistant Deputy Superimtemdent of Banks, 
address the credit unionists on the subject 
of dividend policy. His remarks and an- 
swers to the questions of the audience 
were warmly received. 

The “Credit Committee in Session,” a 
skit written by Sruart Witkes, Honorary 
President of the Buffalo Chapter, went 


over with a bang at one of their recent 
Chapter meetings. Tom Doia recently 
addressed the annual dinner dance and de- 


livered one of his usual inspiring talks. 
Orchids to “Litre Dora” Maxwett, who 
did a man size job in the upper part of 
the State. Particularly at Jamestown, as- 
sisted by O. K. Pato of the Jamestown 
Post Office. Dr. Swavos, Director at Largi 
and SAMUEL Raycu, Director, are working 
like beavers spreading the credit union 
gospel. 

Joe STANTON is showing the way in the 
organization of credit unions in organizing 
the Hotel Syracuse Employees and Con- 
tinental Can Employees. We have lost 
count of the number of notches he has in 
his belt. James Gitpay, formerly Presi- 
dent of the Waldorf Astoria Credit Union 
is now located at the Hotel Syracuse and 
we enthusiastically look forward to big 
doings. 


NEW YORK LEAGUE 
COMMITTEES 


DEPARTMENTAL RELATIONS 


Nat C. Helman, Chairman 
William Goldfine Fred C. Ewing 
Frank Rubel William Reid 


PUBLICITY 


Otto Schuler, Chairman 
William Goldfine Peter J. Crotty 
Stanley Bresnick L. E. Andrews 
John J. Ammering Frank Myers 
Isidore Steinig 
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WAYS & MEANS 

Fred C. Ewing, Chairman 
Peter J. Crotty Alexander Chilk 
T. J. Kelleher L. E. Andrews 
Joseph Stanton Frank Myers 

PUBLIC RELATIONS 
John J. Ammering, Chairman 
William Doll Louis Zipperman 
T. J. Kelleher Samuel Raych 
Jack Bucksbaum 
MEMBERSHIP 

Otto Schuler, Chairman 
Stanley Bresnick Joseph Stanton 
Alexander Chilk Louis Zipperman 


Peter J. Crotty T. J. Kelleher 
Dr. M. Swados L. E. Andrews 
John J. Ammering Isidore Steinig 
PUBLICITY 
Otto Schuler, Chairman 
William Goldfine L. E. Andrews 


Stanley Bresnick 
John J. Ammering 
Peter J. Crotty 


Frank Myers 


Isidore Ste Inig 


BUDGET 

William Reid, Chairman 
Nat C. Helman William Doll 
Otto Schuler Stanley Bresnick 

CONVENTION 

Wm. Goldfine, Chairman 
John J. Ammering William Reid 
Louis N. Zipperman T. J. Kelleher 
Jack Bucksbaum Sidney Stahl 
Otto Schuler 


CHAPTER 
William Reid, Chairman 
Dr. M. Swados T. J. Kelleher 


Nat C. Helman William Goldfine 


HISTORICAL 
Nat C. Helman, Chairman 
William Goldfine 
Sidney Stahl 


tolf Nugent 
Louis G. Weiler 
Max E. Meyers 
AUDITING 
Jack Bucksbaum, Chairman 
Alexander Chilk William Goldfine 


LAW & LEGISLATIVE 


Nat C. Helman, Chairman 
Frank Rubel L. Zipperman 
Dr. M. Swados M. G. Dugan 
BULLETIN 
Nat C. Helman, Chairman 


Samuel Raych 
J.C. Stanton 
L. N. Zipperman 


Peter J. Crotty 
Isidore Steinig 
Frank My rs 
STATISTICAL 
Nat C. Helman, Chairman 
Peter J. Crotty Sidney Stahl 
SAVINGS BANK LIFE INSURANCE 
Frank Rubel, Chairman 
Sidney Stahl 
DUES REVISION 
Otto Schuler, Chairman 
Evelyn Knauff 
Alexander Chilk 
Benjamin Lipson 
FILENE MEMORIAL 
William Reid, Honorary Chairman 
T. J. Kelleher, Chairman 
Sidney Stahl, Secretary 
Otto Schuler, Treasurer 


Frank Myers 
Raymond G Beyers 
Fred C, Ewing 


Walter J. Ferris P. J. Crotty 
Samuel Pines J.J. Ammering 
tJenjamin Lipson J. C, Stanton 


Wm. Doll 

Wm. Goldfine 

Nat C. Helman 

Dr. Michael Swados 
J. A. Cuddihy Jack Bucksbaum 
Stanley Bresnick W. O. Parker 
Matthew G. Dugan L. N. Zipperman 


Louis Sturman 
Joseph A. Catozzi 
Mrs. M. Welch 
W. F. Jack 


Legislation 


The New York League, since its incep- 
tion in 1922, has not alone been the watch- 
dog for adverse legislation, but also to per- 
fect the laws from time to time. Nat C. 
Helman, Chairman of the Law & Legisla- 
tive Committee, has always been ready to 
serve the credit union movement. If you 
have any recommendations with respect to 


pe rfecting either the State or Federal laws 
send them to the League office. 


Credit Union Hold Up 


Alexander Chilk of the Progressive 
Credit Union te le phone dl the Le igue office 
recently advising that there had been a 
hold up at his organization. Fortunately, 
no one was hurt exec pt for shock and the 
credit union till rifled for about $200. This 
credit union has been operating for 21 years 
and never experienced anything like it be- 
fore. The loss was covered by insurances 
If vour credit does not carry the 
Hold Up and Burglary Insurance issued by 
CUNA, we 
\ premium of $7.50 will cover losses 
of this nature up to $300. 
locked before the 


union 


recommend that you do so at 
once. 
Keep your doors 
horse is stolen 


INTERLENDING 


Tom Doig’s Column in the 


sue of the 


January. is- 
BripGe notes a question from 
New York with respect to interlending br 
credit) unions The New York 
League continually larizes all credit 
unions inquiring which organizations have 
surplus funds and willing to lend same to 
other credit unions, and those 
a need for funds to meet 
mand. During the last six months more 
than $50,000 has been loaned between 
thirty credit unions with the League acting 
as the Clearing House. The interest rate 
has varied between 4% and 442% per an- 
num. This service has been available to 
all credit unions whether or not affiliated 
with the League. 

The League is still pushing the legisla- 
tion to establish a Central Credit Union 
Bank which will facilitate the interchange 
of funds between credit unions. For more 
detailed information, contact the League 
office. 


tween 


which have 
their loan de- 





By G. R. Hanson 
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Annual Party 
The Wyandotte County Chapter sold 
1.358 tickets, at 25e each, for their annual 
party, 
Grand prize given away was a $70.00 
Zenith Radio. Fifteen member credit 


unions, other business firms and employees 
contributed 40 or more additional prizes 

Many played cards for table prizes. Oth- 
ers danced. 

This was the second Chapter party and 
netted some $200.00. The proceeds will be 
used in operating the Chapter and in put- 
ting on the State League meeting which 
will be he ld in Kansas City, Kan i the last 
three days in March. 


New Credit Unions 


New credit unions are or have been or- 
ganized among: Topeka teachers, Kansas- 
Leavenworth Bus Lines in Leavenworth 
and The Locomotive Finishing Products 
Co., Atchison. 
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By Dr. R. L. Conrop 


Report of the Managing Director 
Your Managing Director is able to report 
to the Credit Unions in Texas that a great 
deal of progress has been made during the 
past year. The number of Credit Unions 
ifliliated with the League increased during 
from 121 to 158. Several others 

ire ready to joim and have already 
This is an in- 
There are 224 
ind 87 State-Char- 


two 
1O40 
to 51%. 


Federal Credit Unions 


voted to come nm for 


tered ones actively operating at the present 
tine The total, 311, is an increase of 25 
net over 1935S There have been 36 organ- 
ized and 11 liquidated during 1939. Most 


L those liquidating should never have been 


organized as ther 


; 


vas not enough inter- 
them successful 
311 Credit Unions 
end of 1939 was 
Shares amounted 
Total loans made during 
the vear exceeded $9,000,000. The total 
ded $400,000. 
Some mention should be made of the 
Managing Director 
1s stew irdship of the 
f First, a trip was 
National Headquarters in 


iroused to make 
The total assets of the 
60.000 members it, the 
$6,000,000 The total in 
to $5,000,000 


mnteres Income exces 


nsas City, Minneapolis and 
Chicago were visited on this journey and 
h iluable information was obtained 
More than half the Credit Unions in Texas 
vere visited to learn of their attitudes and 
vishes so far as the League was concerned 
his was also to prepare for the visit of 
Mr. Tom Doig, who spent ten days in 
lexas in September and spoke in five cities 
Mr. C. F. Fikel, Jr., spent a full month as- 
ting the Managing Director in telling 
the story of the League to a number of 
Boards of Directors and paving the way 
new members for the League. 


were 


revised and 


rit | = were mailed to all 
( lit | ons in Texas advising them of 
the provisions of the new “Title Certifi- 
te Law,” and letters were sent to all 
State-Chartered Credit Unions suggesting 
ippropriate amendments to their by-laws 
to take full advantage of the changes in 
the St vy as amended by H. B. 46 last 
New Chapters we organized in Waco, 
Long v, and Wichita Falls. This brings 
t total of active Chapters in Texas to 
ght Dh others being in Ft W orth, 
Dal San Antonio, Houston, and El Paso 
\ Was mducted among. the 
League members to determine the strength 
Leagu r the Budget Committee. 
Boards Directors have called upon the 
Managing Director for suggestions regard- 
g approved Credit Union practices. Non- 
ber Credit Unions have been most 
teous in receiving the Managing Di- 
r and many are waiting for the new 
‘ before voting to affiliate It is ex- 
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pected that more than 65% of the Credit 
Unions in Texas will belong to the League 
by the end of 1940. 

The annual meeting of 1940 has required 
a great deal of planning. Mr. H. Bentley 
Hahn, General Convention Chairman of 
Arrangements, has done a splendid job lo- 
cally in making the preparations for this 
meeting. The Federal Section is repre- 
sented by Messrs. Mallard, Mills, and 
Hanscome, while CUNA is represented by 
Messrs. Doig, Rentfro, and Eikel. The 
Panel-Discussion feature was taken from 
the past experience of the Illinois League, 
while the Convention Rules were adapted 
from the practices of CUNA and the New 
York State League. 

The National Association is working 
with the League in trying to develop an 
external examination service for State- 
Chartered Credit Unions. The plan is still 
in a preliminary stage, but it has the ten- 
tative approval of the State Banking Com- 
missioner. It will necessitate practically 
ill the State-Chartered to use it in order 
to make it self-supporting and at a reason- 
able A large number have expressed 
themselves in favor of the plan, but others 
must be willing to participate in order to 
make it successful. 

The spirit of co-operation that exists in 
Texas between the League and the Federal 
Section is not equalled in any other State. 
Paul Mills and Bob Hanscome have 
worked with and for the League ever since 
they began working in Texas for the Sec- 
tion. Joe Blomgren, Assistant Chief of 
Field Operations, visited in Texas this fall 
ind talked at length with the Managing 
Director about Credit Union problems. 
Joe is a real Credit Union man and a reg- 
ular fellow. Mr. Orchard spoke to a group 
in Pampa recently and with him was H. L. 
Peterson who serves the Fe deral Credit 
Unions in the Panhandle. Mr. Orchard is 
very keen about the possibilities for Credit 
Unions in Texas. Mr. Peterson’s territory 
has the largest percentage of League mem- 
bers of any similar area in the State. 

The League Directors, the Chapter Pres- 
idents, and working full time on 
Credit Union work can accomplish very 
little without the wholehearted co-opera- 
tion of those Credit Union leaders in the 
State that are so willing to use of their 
own time freely to aid our cause. We sin- 
cere ly hope that these fine people will con- 
tinue to work with us in 1940. 

Finally, the League expresses its appre- 
ciation of the untiring efforts of Mr. Gran- 
ville W. Elder. Mr. Elder served as Man- 
aging Director for three years and during 
that time he gave unselfishly of his time 
and energy to develop a strong League in 
Texas. Granville, we are grateful for what 
vou have done! 


cost 


those 


Denton County Union Shows 119% 
Growth 


PHENOMENAL is the word to describe the 
growth of the Denton County Teachers 
Credit Union during the past twelve 
months! Over the period of January 1- 
December 31, 1939, the DCTCU has shown 


Se Oe ee 






By Bun F. HILLepraNnvt 





Investments 


A recent decision of the Attorney Gen- 
eral gives state chartered credit unions the 
privilege of investing funds in building and 
loan associations. In order to take ad- 
vantage of this opportunity a credit union 
must revise its by-laws as the standard 
form agrees with the law as written before 
the amendment by the last session of the 
legislature. A number of the credit unions 
which have more funds than they have 
been able to loan to the members are tak- 
ing advantage of the new provision. 


First to Pay 1940 Dues 


H. D. Lee Employees Credit Union, 
Kansas City, one of the very progressive 
credit unions in the state has added an- 
other record to the many that they already 
have. Theirs was the first credit union to 
pay their 1940 dues; a check reaching the 
League office on January 3rd. They have 
always taken an active interest in the work 
of the League and of the National Asso- 
ciation and such a credit union as this 
makes the movement as successful as it is 


League Receives Dividend 


The League has received a check in the 
amount of $23.02 from the Cuna Supply 
Cooperative, which represents a 2% divi- 
dend on the bookkeeping supply business 
for 1938. 

It is the policy of the organization to 
supply bookkeeping forms to credit unions 
at cost and if there is any profit remaining 
it is divided among the state Leagues 
which own and control the cooperative. 

League members receive a 20% discount 
on all forms purchases through Cuna Sup- 
ply Cooperative. 


Attends New York Meeting 


As National Vice President from this 
district, the managing director will attend 
the mid-winter meeting of the National 
Executive Committee at the Hotel Astor 
in New York City, February 2-3. 


St. Joseph Chapter 


The annual meeting of the St. Joseph 
Chapter was held December 18th at the 





a growth of 119% more than it showed for 
the previous two and one-half years of its 
organization. 

Shares in the Denton organization . in- 
creased from the January 1 figure of $15,- 
387.00 to $33,680.43 by December 31. 

With the brilliant early January increase 
evidenced in the organization, Denton 
County Credit Union officials expect 1940 
to be “Bigger and Better.” 


THE BRIDGE—February, 1940 

















Robidoux Hotel. It was well attended 
and considerable interest was shown in the 
chapter activities. The following officers 
were elected: 


Virgil Edwards, Swift Emp. Credit Union, 
President 

W. D. Bracken, Teachers’ Credit Union, 
Vice President 

Naomi Cronin, Hirsh Credit Union, Sec- 
retary 

R. Bryan Decker, Hotel Robidoux Credit 
Union, Treasurer 


A. C. Dill, St. Joseph Postal Employees 
Credit Union and F. J. Hamaker, St. Jo- 
seph RIL Credit Union, were elected to 
three-year terms on the Board of Directors 
of the Missouri Mutual Credit League. 

Kighty-eight per cent of the credit unions 
in St. Joseph are members of the League; 
one of the best percentages in the state. 
There have been six credit unions organ- 
ized in St. Joseph during the last year, 
which is an increase of almost 25%. There- 
fore, the credit unions should be very 
proud of their chapter and the newly 
elected officers will have a splendid oppor- 
tunity to lead this progressive group. 


Southwest Missouri Chapter 
Meetings 


The Managing Director attended three 
chapter meetings which were held in the 
southwest part of the state during the week 
of December llth. At carTHacE the group 
met in the assembly room of the Fire De- 
partment. Plans were made for 1940 and 
election of officers was postponed until a 
later meeting. 

The Joptin cHaptTer held their meeting 
on Tuesday evening at the Crocker Pack- 
ing Company. Very interesting discussion 
was held and a lunch was served by the 
officers of the Cardinal Credit Union. 

The meeting at SPRINGFIELD was held on 
Thursday evening in the credit union of- 
fice of the post office. Preliminary plans 
were made for the League annual meeting 
which is to be held in Springfield in April. 
Some preliminary investigation is to be 
done and the January meeting of the chap- 
ter will start the actual work of preparing 
for the annual meeting. 

Although these chapters are not large 
each of them has a number of very en- 
thusiastic credit union workers and if the 
reports which are made at these meetings 
are correct, then 1940 will be a banner year 
in southwest Missouri. 


Kansas City Chapter 


The Kansas City Chapter held its final 
meeting of 1939, on December 11th, at 
Wolferman’s Tiffin Room with more than 
thirty credit unions represented. W. A. 
Pratt, vice president of the League and 
treasurer of the St. Louis Postal Emp. 
Credit Union, was honor guest and his loy- 
alty to the credit union movement was 
most evident in the talk which he made. 

As in previous years, the Kansas City 
Chapter adopted one of Kansas City’s 
neediest families for Christmas. Milo 


Landes who has always given generously 
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of his time and effort in this undertaking 
was asked to handle this again for the 
Chapter. 

Election of officers was held with the 
following results: 


J. A. O’Sullivan, Missouri Pacific Credit 
Union, President 

Walker Riordan, Wolferman’s GTTE Credit 
Union, Vice President 

W. H. Marcum, T.G.C, Nat’l Bank Credit 
Union, Treasurer 

B. E. Corliss, Missouri State Credit Union, 
Secretary 


Those elected to the League Board from 
the Kansas City Chapter were H. H. Viets, 
J. A. O'Sullivan and Geo. S. Conover. 


League President Faces Bandit 

L. A. Pinkney, president of the Missouri 
Mutual Credit League, and treasurer of 
the Teachers Credit Union in Kansas City 
has had an experience which he hopes will 
not re-occur very soon. One Saturday 
each month the credit union makes collec- 
tions and receives payments from teachers 
on their payday at the library building. 
The office of the credit union is in the 
home of Mr. Pinkney and after the day’s 
work is over all money and records of the 
credit union are taken back to the office. 
On Saturday, December 30th, three masked 
bandits called on Mr. Pinkney soon after 
his return and took all cash which was on 
hand. Checks and other papers were not 
disturbed. 

The Teachers Credit Union is protected 
through a blanket bond through the Na- 
tional Association and as a result his credit 
union was reimbursed in full on Thursday, 
January 4th. Mr. and Mrs. Pinkney were 
both at home at the time of the holdup 
and suffered no injury other than the nat- 
ural nervousness resulting from such an 
experience. No trace of the bandits has 
vet been obtained. 


Missouri State Credit Union 

The Board of Directors of the Missouri 
State Credit Union met in December and 
declared a 5% dividend. The checks were 
written and mailed to the credit unions so 
that it might be included in the credit 
union income. The dividends for indi- 
vidual members were credited to their 
share accounts. This dividend represented 
$2,185.12. 

The credit union has made a substantial 
growth during the last year having in- 
creased almost 30% in assets. The interest 
rate on loans to credit unions has been 
reduced to 5%. This enables the smaller 
credit unions to obtain funds at a rate 
which will give them a substantial profit. 
This credit union is open to credit unions 
that are members of the League and the 
officers of those credit unions. Many of 
the officers who are unable to take care 
of their borrowing needs in their own credit 
union are taking advantage of the facili- 
ties of this credit union. 
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MAKING CREDIT UNIONS MORE 
EFFECTIVE 


°T’ HE annual meeting in all credit unions 
is now a matter of history, and with the 
coming of February we set about resolutely 
for a bigger and better vears of credit union 
activity. Every credit union has been 
urged to appoint, or elect an EDUCATION AI 
COMMITTEE. The work of this committer 
is most important and its members should 
be launching their campaign in earnest. 

The term education may be rather 
formidable to many of us. We think of 
our school days when we were talked down 
to and taught so many things that we later 
found out were not true. Rather than have 
a three man education committee, would it 
not be better to increase this small group 
and call them discussion leaders? We must 
first realize that no one in the U. S&., or 
elsewhere has yet experienced all of the 
possibilities of the credit union, and that 
the credit union is not the end in itself, 
but only a means to an end. The end, of 
course, is a comple te ECONOMIC DEMOCRACY, 
with every man getting a full share of th 
fruits of his labor. 

There are certain fundamental factors 
which we must always keep in mind. Credit 
unions can only be operated in a FREE 
socieTy, where men have the freedom of 
assembly, the right to work and worship 
as they please, and all other privileges 
which are a part of a free society. To 
operate our credit unions then we must not 
only protect the laws and perfect our 
technique, but we must also protect the 
conditions which make credit union opera- 
tions possible. It is quite trite to say, that 
any form of society, economy, or political 
economy which does not give to the vast 
majority, food, shelter, and clothing all ot 
the time must change. The form of chang 
which shall take place rests entirely with 
the members of the society. If all members 
are concerned to correct the problem in a 
peaceful, evolutionary way, any change can 
be made. If however, the great majority 
are indifferent to the problem, the small 
minority can change it as they will. Thus 
the ten million unemployed become a real 
threat to the 120,000,000 other people. Out 
of the 10,000,000 many are living on th 
ragged edge of subsistence. We, in the 
U. S., over two million people, have volun- 
tarily organized themselves into free, co- 
operative, democratic societies, popularly 
known as credit unions. These people, 
theoritically have learned that by combin- 
ing their resources with their fellow em- 
ployees, their neighbors, or their fellow 
churchmen, they are able to solve certain 
of their problems, such as a safe savings 
account, and a fair and reasonable method 
of securing credit. But do 2,000,000 people 
in the U. S., understand and appreciate 
what membership in this free cooperative 
society, means, and the responsibility that 
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goes with it. Two million informed persons 
could be a very strong bulwark against 
communism and facism, but they must be 
informed. If the credit union is going to 
fulfill its three fold destiny, of providing 
a safe method of savings and combating 
usury, of teaching the methods and setting 
the example that we can do anything for 
ourselves that is being done badly for us, 
and to insure a continued free society, it 
itist have INFORMED membership. 


Informing the membership should be the 
tuujor objective of every credit union for 
1940. We learn from peENMaARK and NOVIA 
scoria, that the discussion group composed 
olf not more than eight families, is the most 
effective technique. Already, many credit 
trying out this tech- 
nique, with amazing results. Members who 
meeting at each 
other’s home about every two weeks. They 
ire discussing thr 


unions in Ohio are 


live close together aré 
Ineaning of money, and 
its control being vested 

owners. They are learning that 
ver they are it is usually 
with their money, the control 
of which has been vested in other persons 
They are learning that usury is not the 
only thing which is taking toll from their 
The V are 


the nece ssity of 
im the 
whe ne exploited 


done own 


wages studving methods to cor- 
this purchasing power. Al- 
though them taken Father 
Coady’s book “Masters of their Own Des- 
is their bible, the y nee d not look far 
for practical examples. 1939 was the big- 
gest vear in the history of cooperation in 
the United States In addition to the 
2 295 000 who are 


rect loss of 


many ol have 


tiny” 


ye ople 
through the Ust 


COO} rating 


of credit unions, 2,000,000 


consumer last vear did a total business 
estimated at $600,000,000 
It is an amazing fact that free com- 


petition which is now dead can be revived, 
and be made in the regulation 
of the “the dumb 
20% of the nation’s 
business in the fields which we are exploit- 
ing. So during the 
be the 
union to se¢ 


a vital force 
nation’s 
can 


business, if 
public” control 
coming year it should 
every credit 
that it has a thoroughly in- 
formed membership not to how 
and conveniently 
and cheaply, but informed as to the basic 
principles on which a credit union operates 
and how its services can be futher extended. 

The example set by the Minnesota Credit 
Union League in developing cooperative 
medicine, and cooperative housing might 
well be followed by every other League 
in the country, and similar services can be 
deve loped by credit union and by credit 


major objective of 
only as 


to sSuve borrow 


money 


union chapters 

One hundred and two new credit unions 
were organized in Ohio last year. That is a 
very small The credit union 
leaders vow they will organize two hundred 
it least in 1940. In December a conference 
of all priests of the Archdiocese of Cincin- 


numbe r. 


nati was held and two complete sessions 
devoted to the discussion of the 
parish credit union; 650 priests attended 
the conference. Within two weeks five 
parish credit unions were organized as a 
result of the conference. This promises 
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were 


to be one of the most important develop- 
ments in the credit union movement in 
Ohio to date. The list of credit unions or- 
ganized since the last report to the Bridge 
follows: 


Truscon Empl. 
Corporation) 

St. Colman’s Federal Credit Union 

Bee Club Credit Union (Board of Education 
employees In Cleveland) 

Columbus H. O. L. C. Federal 
(Home Owners Loan Corp.) 

St. Theresa Parish Credit Union 

Journal Herald Employees Federal Credit Union 

Toledo Scale Empl. Federal Credit Union (To- 
ledo Scale Co.) 

Holy Cross Parish Credit Union 

Diamond Alkali Empl. Credit Union 

Columbus Onized Federal Credit Union 
Illinois Glass Co.) 

St. Clement Parish Federal Credit Union 

Libbey Federal Credit Union (Libbey Glass Co.) 

Times Credit Union (Times Star Employees) 

P & L E Employees Credit Union (Pittsburgh 
& Lake Erie Employees) 

St. Leo Parish Credit Union 

St. Michael Parish Credit Union 

Whitesew Credit Union (Employees of the 
White Sewing Machine Co.) 

Leonard Employees Credit Union (Employees of 
Leonard Tailoring Co.) 

Fairfield Paper Employees Credit Union 
ployees of Fairfield Paper Co.) 


Credit Union (Truscon Steel 


Credit Union 


(Owen 


(Em- 


League Plans Ambitious Program 
for 1940 


200 credit unions as 
well as organize additional chapters; more 
effective chapter programs and increased 
participation, as Wwe ll as deve loping educa- 
tional techniques, in addition to the usual 
of credit union work looks like a 
large sized order, and indeed it is. But with 
the enthusiasm and untiring efforts of the 
many men and woman who devote much 
time to credit union work in Ohio coupled 
with the efforts of the anticipated increased 
League staff, all this and even more should 
be accomplished 


Plans to organize 


routine 


mR-, 






By Kart GUENTHER 








es 


$18,000.00 Saved to Credit Unions 
by League 


In the December issue of “The Michigan 
Credit Union News” a resumé of the work 
accomplished by the League during 1939 
was presented. In the course of this resumé 
the statement was made that by virtue of 
the League’s existence and activity $18,- 
000.00 in taxes had been saved to Michigan 
Credit Unions through exemption for 
Credit Unions from the intangible tax law. 
This figure was arrived at in the following 
way. 

The law states that “The tax on income 
producing intangible personal property 
shall be 6 per cent of the income but in no 
event less than one-tenth of 1 per cent nor 
more than three-tenths of 1 per cent of the 
face or par value of each item.” In the 


case of Credit Unions the “items” would 
be principally the notes receivable. 


It is reasonable to estimate on the basis 
of figures at hand that the outstanding 
notes of all Michigan Credit Unions would 
on December 31, 1939, amount to $6,000,- 
000.00. If Michigan Credit Unions earn an 
average of 10 per cent upon their money, 
the gross income upon which a tax would 
be payable would amount to $600,000.00. 
6 per cent of this, which is the rate of the 
tax, would amount to $36,000.00. How- 
ever, since the law states that the tax shall 
in no event be more than three-tenths ot 
1 per cent of the face or par value of each 
item, the tax would have been figured a- 
three-tenths of 1 per cent of $6,000,000.00 
This amounts to $18,000.00. 

By virtue of the exemptions secured as 
described in the December issue of “The 
Michigan Credit Union News” Credit 
Unions will not be called upon to pay this 
$18,000.00, either in 1940 or, unless the law 
is changed, in any succeeding year. In this 
connection, it may be of interest to all 
Michigan Credit Unions to note that this 
single item amounts to approximately 50 
per cent more than the amount which will 
be collected in dues to promote the varied 
work of the League. 





Detroit H. O. L. C. Has Essay 
Contest 


The Detroit Home Owners Loan Corpo- 
ration Federal Credit Union recently in- 
augurated an essay writing contest taking 
specifically as the subject “Credit Unions.” 
The winner of the contest was Miss Alma 
Burnett. We are presenting herewith thi 
winning essay, extending at the same tim 
our compliments to Miss Burnett and ou 
thanks to the H. O. L. C. “Thrift News,” 
in which it appeared. 

“A Credit Union is an American Institu- 
tion, and should be founded on the prin- 
ciple that all men are entitled to equal 
opportunities for saving and borrowing 
Because a man lacks acceptable security 
for a loan or has failed to establish suffi- 
cient credit, he should not be penalized by 
having to pay exorbitant rates. A Credit 
Union can obviate this necessity by making 
loans for practical purposes at reasonabl: 
interest rates to responsible applicants. 

A Credit Union should operate on tiv 
principle of the Golden Rule. Inasmuch 
as it is a friendly association within a busi- 
ness, functioning as a neighborly savings, 
lending and investment organization, :t 
must, to be successful, operate on sound 
business practice. Because, it is an ‘inside 
organization’ of, for and by the people of 
that organization, it should offer friendly 
counsel and guidance as well as financial 
assistance when warranted. 

A Credit Union, properly conducted, can 
constantly win new friends—and like a 
snowball rolling down hill and gathering 
momentum as it goes—grows in strength, 
scope and service and in its developmen! 
operates for the common good of all.” 
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By V. S. Perersen 





Convention 


The League Board of Directors voted at 
its December meeting to accept the invi- 
tation of the Arrowhead Chapter to hold 
the 1940 League convention in Duluth. 
The date has not been set, but it will most 
likely be held in the latter part of May 
or early part of June. This is the first 
time that the League Convention has been 
held away from the Twin Cities, but we 
know from past experience that the Credit 
Unionists in Duluth are wonderful hosts. 
M. Andrew Olsen is the League Board 
member from Duluth and is president of 
the Arrowhead Chapter. 


Calendars 


The Credit Union calendar gotten out 
by the League attracted much favorable 
comment. It is an inexpensive, 60c per 100, 
calendar on a card the size of a sheet of 
typewriter paper. Each of the twelve 
months has an appropriate “plug” printed 
under it, for instance: January—Money 
for Taxes and Fuel; April—Money for 
New or Used car; July—Money for trips 
or vacations; September—Money for 
School Expense; December—Money for 
Christmas gifts. The savings feature is 
also stressed by a chart showing how 
quickly $5.00 saved per month in the 
Credit Union will amount to $1,000.00 at 
4% dividend or at 5% dividend. Ask your 
treasurer for a Credit Union calendar— 
they can still be ordered from the League 
office. 


Chapters 


Through the courtesy of the Midland 
Cooperative Wholesale the film, “The Lord 
Helps Those” was shown at the sT. PAUL 
CHAPTER meeting which was held at the 
Nurses’ Club Room in the Lowry Medical 
Arts Building on December 28. President 
of the Chapter, Norman Arneson, pointed 
out that the remarkable part the Credit 
Unions are playing in rebuilding the eco- 
nomic condition of the people of Nova 
Scotia is worthy of our attention. 

The film vividly portrayed the far reach- 
ing social effects and the educational values 
brought forth by the active participation 
of these people in trying to solve their own 
oppressing economic problems. 

Art Wilcken, Credit Union Examiner, 
conducted a very interesting discussion on 
the closing of books at this meeting. The 
Private and General Duty Nurses’ Credit 
Union was host—the coffee and doughnuts 
were scrumptious. 

* * * 

Northland Employees’ Credit Union 
were hosts for the MINNEAPOLIS CHAPTER’S 
December meeting. Most of the evening 
was given over to the discussion of the 
year end closing of books and figuring divi- 
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dends under the leadership of Art Wilcken 
It was quite evident at this, as well as at 
the Saint Paul Chapter, that the manual 
furnished each Credit Union by the Bank- 
ing Department, has been a great help to 
ill Treasurers, and even though Art does 
make his zeros the wrong way, he surely 
knows his Credit Union debits and credits. 

President Andre just about scared the 
liver out of us all by conducting a kangaroo 


court. The august Morton Lake acted as 
Judge and in his wisdom assessed quite 
modest fines upon those who were sum- 


moned before the court to answer charges 
ot failure to attend chapter meetings, com- 
, ete. 

Northland had plenty of Northland Ice 
Cream to go with the It is inter- 
esting to the many little discussion 
groups that form after the coffee has been 
served at these meetings. We need to 
know each other better and such activities 
develop the friendly spirit so evident in the 
Credit Union movement. 


ing late 


colfee. 
note 


Housing 


The Federal Housing Administration has 
announced a new plan under the Title I 
program which makes it possible to build 
small homes with loans up to $2,500.00 pay- 
able in regular installments over a period 
up to 15 years—with an initial down pay- 
ment of 5% (cash or land). 

This plan will interest those Credit 
Union members who desire to build a 
modest home on which the monthly pay- 
ments are low—on a 15 year basis, as little 
as $20.90 a month (not including taxes and 
hazard insurance) for a $2,500 home. 

For detailed information, apply to the 
League Credit Union, 2430 University Ave., 
Saint Paul. 


Annual Reports 


This morning’s mail brought a copy of 
the seven page annual report of the Vir- 
ginia Education Association Credit Union 
prepared by their treasurer, W. A. Pike, 
for the membership. 

It is characteristic of Pike to want the 
members to have complete information re- 
garding the their Credit 
Union. In addition to the following sta- 
tistical information the report contains a 


complete roster of the 222 member= 


operation of 


Assets, December 


31, 1935, 
Assets, December 3 


1 
1, 1936, 
I 
l 


$3,512.85 
$7,200.45 
$10,986.60 
$18,415 80 
$23,986.37 


Assets, December 

Assets, December 

Assets, December 31, 

Did you know that: 

We cover every loan with insurance against to- 
tal and permanent disability as well as death. 

The Treasurer is covered with $4,000 fidelity 
bonds 

All transactions are confidential as far as the 
officers are concerned 

Total number of borrowers to date—1,148 

Total amount of loans made—$117,149.00 

Amount of cash received in 1939—$41,049.58 

Amount of cash paid out in 1939—$40,306.16 

Number of loans in 1939—350. 

Amount loaned in 1939—$30,944.39. 

Net gain in membership in 1939—19. 

Gross membership since organization—241. 

Present net membership—222. 

Number of meetings of Credit committees in past 
year—137 


, 1937, 
1938, 
1939, 


Number of trips to bank by Treasurer in 1939 
—90. 

Number of shares owned by members—4,115. 

54.26% of this amount is owned by one-share 
members 

The value of the share holdings is $20,619.53. 

On this amount was paid $911.14 in dividends 
at the rate of 5%. 

The average loan 
month for 1939 

We, the officers, feel that we have had a very 
successful year, and would appreciate your at- 
tendance at the annual meeting where the policies 
of the Credit Union are discussed. Your attend- 
ance will give us more confidence and inspiration 
in trying to serve you more efficiently 


amount was $2,578.00 per 


MONTHLY STATEMENT 
LEAGUE CREDIT UNION 


December 31, 1939 
hesespesneeeoesve $ 6,597.94 


Personal. .$ 92,240.52 
Cr. Union. 107,215.72 
RE & FHA 54,957.56 


254,413.60 


FHA Investments ...... 70,711.93 
Furniture and Fixtures 496.44 
Premium Paid on FHA 

Investments ° 1,375.30 


$333,595.21 
Liabilities: 
Shares: 
Personal ..$ 14,228.96 
Cr. Union, 232,591.74 





— $216,820 70 
Deposits: 
Personal ..$ 1,134.06 
Cr. Union.. 62,276.66 
- ——— 63,410.72 


eeceee oe 3,797.57 


Reserve Fund 


Undivided Profits ...... 2,773.47 
Treas PURE cccvecccscue 403.06 
Interest Received not 

GUTNGE sccsecceseccse 389 69 


Notes Payable 16,000.00 


$333,595.21 
MEMBERS: 


Cree TUNE o6 00 606600 bese coe ceebanesces 160 
NEE cn eeuntipeeseet canes ea bee Ee 651 
DEPOSITORS: BORROW ERS: 
Credit Union .... 19 Credit Union ..... 51 
Individual ....... 9 Individual ....... 546 
A. 8. GREISEN, 
Treasurer. 






By Frep A. Bearp 





Just as the 
dust settles from last year’s book-closing 
and annual meetings, here comes another 


@ Tempus sure does fugit. 


one to slap us on the bosom of our pants 
@ It’s been a vear. Many credit 
unions have found themselves; much wa- 
tered stock has not gone under the Bridge ; 
all credit unions have done well. 


great 


@ You want a 
frinstanee, there is the matter of divi- 
dends ; credit unions are declaring 
less dividend (5% is plenty even for the 
piggish ones) and giving more service. 
That’s a healthy sign. We are broadening 
our outlook ... shelling out for Filene 
House . sending delegates to conven- 
tions ... throwing a few meetings with 
the routine spiced up with eats or enter- 
tainment .. . in short, spending a little on 
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frinstanece, huh? We ll, 


more 














ONCE AGAIN! 


OFFICIAL CUNA 
SMALL CHANGE 
BANK 


Over 1400 sales to credit 
union members already 
and the purchasers unani- 
mously satisfied. 


The next step; your Credit 
Union should buy enough 
banks to supply all of 
your members. If you or- 
der 200 or more banks at 
one time we can imprint 
the name of your credit 
union on each bank with- 
out extra charge. 


An excellent idea; distrib- 
ute the banks among 
your members on condi- 
tion that each member 
will own his bank when 
the earnings on what he 
saves in it equals $1.50. 


The banks are made of du- 


rable tenite—four inches 
square—with a calendar, 
moved by inserting a 
nickel, dime or quarter 


monthly, with an extra 
quarter to change the name 
of the month. 


If a Member 


Inserts a nickel a day for a 
year he will add to his sav- 
ing account $21.25; if a 
dime a day, $39.50; if a 
quarter a day, $94.25! 


Splendid for Christmas 
saving and vacation 
clubs; the bank is also 


very handy as a means 
of saving your insurance 
premium easily. 


$1.50 each delivered 


Inquire 


CUNA SUPPLY 
COOPERATIVE 


Madison, Wisconsin 


Or Your State League 


| 


| 
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News of State Leagues 


ourselves and a little on the other fellow, 
to make us all closer together, and gladder 
about it, too 


@ Holidays and annual meetings got all of 
our correpondents down, seems as if. We 
looked for big things from some of the 
promising ones, but shucks! Just you wait 
until the next issue—Editor Long will have 
to set the whole thing in agate to get it in. 


@ Don't tell me it is just a coincidence 
that just at the start of a new year and 
the Filene drive that the initials of Direc- 
tor Ed Walz should spell “everybody 
happy,” and Chairman Alexander’s should 
spell “come on.” 


@ Next to having a cabin in the pines, is 
the editor's hope of having a shack in the 
boxelders on the bank of Bugscuffle creek 
next summer. Maybe we have spent too 
much time planning the fireplace and nat- 
ural refrigerator, and the typewriter has 
rusted a bit, but you can all come up for 
duck dinner to make up for the loss. 


@ Let’s hope lowa comes through in a big 
way on the Filene drive. You'll do your 


part, huh? 


@ See vou at Waterloo. 





By Frank C. DEAN 





QUESTIONS AND ANSWERS 
By M. F. Gregory 


Our credit union pays dividends to share- 
holders annually on December 3lst of each 
year. Would it be possible to advance the 
dividend payment date one month and pay 
dividends as of November 30th? 

Yes. Your board of directors may vote 
to change the date of dividend payment 
to November 30th. Under this plan the 
shareholders would receive dividends for 
only eleven months. However, the fol- 
lowing year the shareholders would receive 
twelve months dividends dating from De- 
cember Ist to November 30th of the fol- 
lowing vear. By paying dividends on No- 
vember 30th, the treasurer will be able to 
spread the work that usually comes at the 
The 
shareholder will benefit because dividends 
paid on November 30th can be used for 
Christmas spending. 


end of the vear over a longer period. 


What are the duties of directors who do 
not hold office and are not members of the 
credit committee or supervisory committee? 

The directors of a credit union are im- 
portant; they should be active and alert 
men or women who direct in fact, and do 
not merely attend a majority of directors’ 
meetings and never enter into discussions 
and vote only as the majority vote. The 
directors of a credit union are at first the 
sales organization and it is their job to 
spre ad the credit union pl in to every pros- 
member they 


pective should go out after 









members until the membership has reached 
a maximum. It would be well to have an 
educational committee to educate the 
members of the credit union as to the 
purpose, history, etc., of the credit union. 
Many credit unions now have a commit- 
tee to follow up delinquent loans in an ef- 
fort to keep them at a minimum. 


We are going to hold the first annual 
meeting of our credit union in January and 
we are at a loss as to just what procedure 
to follow. Can you give us some information 
on this subject? 

Because of the limited space am mail- 
ing you the requested information. An 
article on Annual Meeting Procedure has 
been prepared and may be obtained by 
writing to M. F. Gregory, c-o Swift & Co., 
National Stock Yards, Illinois. 


ICUL CREDIT UNION PAYS 5% 

Following is the financial statement of 
the ICUL Credit Union as of the close of 
business November 30th, 1939: 


INCOME 
Interest received .........0+0.- $ 15,006.12 
EXPENSE 
Rent, Light & Telephone....... 380.00 
EE aiicchev a bese venereouned 1,442.50 
CR OD nhwscccwccioeves 123.26 
B. P. 1. Premiums. ....scccees- 1,202.91 
Miscellaneous Expense ........ 853.18 
eg rr 684.81 
Exchange & Bank Charge...... 132.11 
| ees ees 208.91 
Life Savings Insurance......... 714.34 
Depreciation on Furniture..... 55.00 
Os RS ee a 9,209.10 
$ 15,006.12 
ASSETS 
a ce 184,974.77 
Furniture & Fixtures........... 82.55 
Saree y ee rane eeaceaaad 7,205.7 
NE ix onen eek $192,263.05 
LIABILITIES 
DR a oe. Soo een a ea 164,989.29 
re 16,770.00 
Pintvramee Fees .....cccccccsscs 116.25 
Reserve for Social Security..... 3.00 
Reserve Fund ...... eeiacaas 151.40 
Undivided Earnings ........... 1,024.01 
3. | gf Seer 9,209.10 
$192,263.05 
At Decatur 


(fll.) Banquet 


a! 


x ; 
wT > - Bt 
L. to R. Chas. (specs slipped) G. Hyland, 
Comptroller, CUNA; J. S. DeRamus, Managing 
Director of Illinois; Garfield Seibert, Managing 


Director of Kentucky and 0. I 
tion 


King, F.C.U. Sec- 
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NEWS FROM CANADA 


By Gorpon SmitH 








Quebec 


Home of the first Credit Union on the 
continent, have sent us a new reporter in 
the person of Mr. Hucu C. Nourse of the 
Strathcona Credit Union, Strathcona Hall, 
McGill University, Montreal. 

Apparently they are doing a great job in 
Montreal. The Detpnuic Crepit UNION re- 
port having in excess of $10,000.00 in share 
capital and $2,500.00 on deposit. This fast 
moving group have loaned over $51,500.00 
and are collecting $2,000.00 each pay day. 

Already the officers are expecting 1,000 
members and are looking ahead to capital 
of $100,000.00. Then they hope to make 
larger loans, because at the moment the 
demand is so great that only the smaller 
loans can be taken care of. 

In the Montreal “Cooperator” a splendid 
letter from “a 2 share member” reveals the 
widespread influence of Cuna and its af- 
filiates. He is very strong for life savings 
and loan insurance. 

The SrratHcona Crepit UNION, men- 
tioned above, is directed by the following 
officers: President H. C. Nourse, Treas- 
urer J. Dudley Wilby, Secretary Mrs. 
Thelma S. Allen, Horace B. Bladon, Rev. 
Phillip Matthams, and Miss Gladys Wood- 
ward. Credit Committee: F. M. Ayk- 
royd, A. W. Batchelor, T. A. Sykes and 
A. J. Grant. 

Board of Supervision: C. Leslie Cop- 
land, Jack Ingham and Thomas M. McCro- 
rie. 

Ontario 


Under the supervision of Mr. G. F. Per- 
KIN, of the Dept. of Agriculture, Provincial 
Government, the new credit union act will 
soon be under way. Meetings have been 
held in various centers by Mr. Perkin and 
a set of rules and regulations to be stand- 
ard in the province are nearly ready. Too 
much cannot be paid of the patience and 
understanding with which Mr. Perkin is 
tackling his new job. 

Tue CaNapIAN BroapcastinG Corpora- 
TION are holding a series of broadcasts with 
regard to cooperation during the winter 
months. January 3rd Mr. H. H. Hannan, 
president of the Farmunitee credit union 
of Toronto, will speak. And on February 
6th Canada’s outstanding cooperator and 
credit union leader, Mr. A. B. MacDona.p 
of Antigonish, Nova Scotia, will tell a bit 
of his marvelous story. 

A total of 55 known credit unions have 
been unearthed by Mr. Perkin. A league 
will be formed in the near future. This 
will result in the total becoming 155 in a 
very few months—C.GS. 


The More We Are Together 
Results in Mutual Betterment 


I do not think that many of us realize 
the real value of our National Association 
and it’s predecessor the Extension Bureau, 
which of course means none other than 
Roy F. Bergengren. 
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I am continually faced with requests fot 
information with regard to the credit union 
movement. From all parts of Canada they 
come and we do our best to answer each 
and every question. 

However, the point of these remarks is 
the fact that invariably the inquiries men- 
tion having read literature, pamphlets and 
the like issued by the national association. 
Many times the inquirer refers to having 
heard Mr. Bergengren or having read one 
of his books and has the desire to be a 
member or better still to organize a credit 
union. 

In Canada we really need some medium 
of permanent assistance either in the form 
of organizers or printed matter to hand on 
to those interested. (Ed—How about the 
Bripce in the home of each member? May 
we suggest this as an objective?) This 
will come in time, a closer connection with 
the National Association is imperative. 


C.G.8 


SYSTEM FROM THE BOTTOM. UP! 
By Chas. H. Bray 


Treasurer of Hamilton (Ontario) 
Dominion Civil Servants’ 
Credit Union 


WAS PARTICULARLY interested in 

the leading article in the Sept. issue 
of “The Brince” entitled “September 
Means School.” In it, the writer stresses 
the importance of education in the credit 
union program. ‘This is timely advice 
and, if taken, will bring great changes 
in the social and economic life of our 
countries in the future. 


It Is Up to Us 


What are we credit union folk trying 
to do? That is a question we should 
periodically ask of ourselves. We must 
put ourselves “on the spot” and answer 
it, and our answers will reflect an idealis- 
tic social purpose, or a lack of it, which 
is responsible for our efforts. I think 
the answer should be “I am trying in my 
own little way to help reform our social 
and economic system from the bottom, 
up.” It’s a big order. It would only 
take about two minutes for a dictator to 
change it from the top down. But dic- 
tators are often short-lived, politically 
and physically. Why? Because the 
changes brought about are applied from 
the top on minds incapable of, or pas- 
sively resistant to the assimilation of the 
particular doctrine. Such minds are 
good ground in which to foster the seeds 
of a rival doctrine. 


Pioneering and Co-operating 


Yes, we are doing a pioneering job and 
making good progress, but in our fervor 


and justified enthusiasm at building new 
things, don’t let us lose sight of the rea- 
sons for our building them. Let us keep 
before us the principles of Co-operation 
upon which all co-operative enterprises 
are founded. Free and open membership 
— Democratic control— Dividend on pur- 
chase—. If we forget or overlook one, 
we lose them all. I like to think of the 
Credit Unions as the spearhead of the 
Co-op movement. They are easy to op- 
erate, present an easily understood pic- 
ture of the Co-op principles in action, 
and, can be the foundation of the educa- 
tional resources of the Co-op movement 


Education Most Important 


The Rochdale Pioneers were aware of 
the necessity of education as a factor for 
success. We may say, “Well, those chaps 
didn’t have the same scholastic opportu- 
nities that we’ve had.” Yes, that may 
be so, but just as we probably have an 
advantage in this respect, this advantage 
is outbalanced by the greater intricacies 
of the problems confronting us. So the 
picture remains the same, and we must 
continue and increase our educational 
activity even if it means slower progress 
in terms of statistics. Personally, | 
would rather see a credit union with one 
hundred members, all of whom under- 
stood what it was all about, than I would 
see one with a thousand members, ninety 
per cent of whom knew or cared noth- 
ing more than that they had a pass-book 
which entitled them to some dividends. 
The ninety per cent potential 
wreckers. 

Don’t let us say, “1 completed my edu- 
cation at — School at 
years of age,” we will be kidding our- 
selves that education is something static. 
No, let’s say, “I began my education 
when I joined my Credit Union, and be- 
came convinced that Co-operation Was 
a Way of Living.” 


are 


THE BLESSED NAME OF MOTHER 


The noblest thoughts my soul can claim, 
The holiest words my tongue can frame, 
Unworthy are to praise the name, 

More sacred than all other. 


An infant when her love first came; 
A man, I find it just the same; 
Reverently I breathe her name— 
The blessed name of “Mother.” 


Page CUNA Supply! 


Prof. Hollingsworth of Barnard Col- 
lege in New York City reports that ex- 
periments show that chewing gum, pen- 
cils, rubber bands, etc., relaxes tension 
and allows office workers to apply more 
energy to the tasks at hand. How about 
Cuna Supply Department stock up with 
CUNA Chewing Gum good for nervous 
credit union treasurers, or a brand of 
rubber bands he can chew and have 
enough energy to work half the night? 
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Support You 

But 
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WHAT ABOUT IT? 
(Continued from page 31) 


said dividend calculated from the 
first day of the month following such 
payment in full: 

SECTION 6: Paragraph (d) 
DEFINED DUTIES OF DIRECTORS 

Declare dividends, and transmit 
to members recommendations of 
amendments to the By-Laws: 

Now then, the part that I would 
like to have your always good ad- 
vice about is this: Last year and 
the year before, in calculating the 
dividends, my office (upon my in- 
structions) computed dividends to 
every share holder that had fully 
completed a share during the year. 
without regard to whether at the end 
of the year they had a full share 
completely paid for. In other words, 
if a member of this Association had 
during the first part of the year paid 
in full for shares and then later on 
in the year withdrew the amounts 
represented by these shares, and 
continued his share payments, even 
though they did not have a fully 
paid up share at the end of the 
Fiscal year, we computed their pro- 
portional dividend. 

Now the other question: My Di- 
rectors contend that when a mem- 
ber withdraws all his or her shares 
and then continues to invest in 
shares monthly, they are not en- 
titled to any dividend on the Shares 
Investment. They also say that I 
was in error in computing the divi- 
dends as outlined above. 

I feel that the way they were han- 
dled was correct, even though a 
member had ceased to be an em- 
ployee of our company. Maybe he 
was released not of his own accord 
and had been saving through this 
Association, his money was helping 
to make the dividend possible. The 
same applies to the other questions 
as I see it. 


Answer: The section in the Arkansas 
law and the section in the by-laws cover- 
ing the payment of dividends to members 
are both standard sections and are written 
in similar fashion into most of the laws 
and by-laws governing credit unions in the 
United States. You will note that the 
law provides “ * * * which dividend shall 
be paid on all shares outstanding at the 
end of the fiscal year.” This means that 
dividends may be paid only on each fully 
paid unit of five dollars which is on de- 
posit in the share account of the credit 
union at the close of the fiseal year and 
has been on deposit for thirty days or 
more. I am sorry to advise that it is 
improper to pay dividends in the manner 
n which vou have been paying them. If 
t member for some reason is separated 
from your eredit union during the vear, 
he should be granted the privilege of leav- 
ing his funds on deposit in the credit union 
intil the close of the vear when he would 


LOAN SHARK CONVICTED 


A Tennessee criminal court jury recently 
found a loan shark guilty of violating the 
Small Loan Act. One witness testified that 
he had borrowed $15 “about three times,” 
and paid back $21 in seven weekly pay- 
ments. On other occasions, he borrowed 
$25 and paid back $35 in ten weekly pay- 
ments. A deputy commissioner of the 
State Department of Insurance and Bank- 
ing testified that these interest rates varied 
from 418 percent to 520 percent. 

Punishment was left to the court, but 
at most would be a maximum fine of $50 
and six months in the workhouse —From 
Tenn. C. U. News. 

a od 

“Washington stands high, clean, spotless, 
like the shaft that commemorates his fame.” 
—Edwin Anderson Alderman. 

se 
LINCOLN 

“In him was vindicated the greatness of 
real goodness and the goodness of real 
greatness.”—Phillips Brooks. 

——— 


FEDERAL SECTION 
(Continued from page 32) 


evident that officials are giving much 
thought to operating efficiency as well as 
size and volume of business. 


’ 

The Credit Union Section has received 
from Fall River, Massachusetts, a still fur- 
ther manifestation of the excellent spirit 
actuating the credit unions there. It is in 
the shape of a big newspaper advertise- 
ment, almost full-page, in the Fall River 
Herald News, published as a year-end sum- 
mary by the combined credit unions of 
the community. Figures showing the total 
cost were forwarded and will be supplied 
by the Section to interested inquirers. 

— 
CUNA IN THE FIELD 
(Continued from page 34) 


promise to be of great assistance to the 
leaders of the various groups which are 
interested in helping to make this pro- 
gram a reality. 

Some of the results of the trip in North 
Dakota were: nine mectings with new 
groups, nine credit unions resulting; six 
meetings with directors and members of 
credit unions now in operation; and addi- 
tional calls made on seven groups now op- 
erating, assisting them with their problems. 
The largest meeting found 75 farmers and 
their wives present to participate in the 
program. They became so interested that 
they were reluctant to leave at 11:00 p.m. 
Some of the group insisted on having a 
midnight snack of coffee and doughnuts, at 
the same time continuing the discussions. 
After leaving them I drove 100 miles to a 
larger city, where the next meeting was 
to be held in the morning. 

Home in time to complete my reports 
and letters before Christmas. It’s a grand 
country. Our job is to make democracy 
work for all. 





receive his dividend. No one should be 
compelled to withdraw his share holdings 
before the dividend-paying period for any 
reason. It is not proper, however, to pav 
dividends on funds which have been with- 
drawn before the close of the year. 
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What They Say About “The BRIDGE” 


“I feel that this publication is going to 
he a definite help in stimulating interest 
in our credit union.”—C. B. Jackson, 
Treasurer, Durham Postal Credit Union 

“If more people in the Credit Union 
field were only familiar with this fine lit- 
tle magazine and with the wealth of in- 
formation that can only be secured from 
an organ of this nature there would never 
be any difficulty experienced in raising 
any number of subscriptions that might 
be needed.”—-T. M. Mason, Treasurer, 
Carolite Credit Union, Asheville. 

They said it with subscriptions also! 
Other credit unions subscribing recently 
that we know of are: Jefferson Standard 
Employees, Greensboro; Gasco, Raleigh; 
Kernersville; Mills Home, Thomasville; 
Hanes Hosiery, Winston-Salem; A. C. L. 
Employees, Wilmington; Carolina Coach, 
Raleigh; United Cooperative, Raleigh; 
State Employees, Raleigh; Pine State, 
Raleigh; College Station, Raleigh; Times, 
Raleigh; Raleigh Postal Employees; 
Enka; Duke Employees, Charlotte; 
Champion, Canton; Bon Marché Em- 
ployees, Asheville; Oteen V. A. F.; Val- 
leydale, Salem 


Miami Bridge Builders 

Smiling Tom Attwood got $111 to- 
gether in Miami late last month and sent 
it off to THe Brince, Madison, Wis., and 
for the next year 111 Miamians will be 
reading the monthly magazine of the 
Credit Union National Association and 
learning how to be better credit union 
officers. 

Credit unions who acted as BRIDGE 
BUILDERS were: Miami Postal Serv- 
ice, Miami Firemen, Miami Police, Trop- 
ical Telco, Osoco (Orange State Oil), 
Eastern Airlines, Dunn Bus Service, 
Dade Pharmacies, Burdine’s, Miami 
Railway Express and Wometco Theatres. 
—Fla.-Ga. C. U. News. 

A dollar spent for a subscription to the 
Brice, the magazine of the Credit Union 
National Association, is a dollar well 
spent—Salt Lake R.R.TE. Federal 
Credit Union & The “Rails’” C. U. News. 


Virginia Says 

Are you reading the Brince? This is 
our National publication, devoted en- 
tirely to the Credit Union movement and 
should be received in every Credit Union 
member’s home. It should by all means 
go into the homes of every officer, di- 
rector and committeeman of every Credit 
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Union. Most Credit Unions are now From the Indiana C. U. News 
giving to their Board members and Com- Probably nothing is of more help | 


mittee Members a subscription to the every credit union director, committee 
Brince. The price is $1.00 per year and member and member than the Bripar, 
perhaps no finer investment could be the official organ of the Credit Union 
made than to give your Officers andCom- movement in North America. It is pub 
mitteemen the Bripce. F.J. Tally, Pres. lished monthly by CUNA. Price $1.00 





BRIDGE “BUILDERS”! 
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ROY F BERGENGREN. MANAGING DIRECTOR CREDIT UNION 

NATIONAL ASSOCIATION RAIFFEISEN HOUSE 
PLEASE ENTER ONE THOUSAND BRIDGE SUBSCRIPTIONS EFFECTIVE 
NOVEMDER ISSUE UNANIMOUSLY VOTED TODAY BY THE MUNICIPAL 
CREDIT UNION BOARD OF DIRECTORS= 

WILLIAM’ REID THOMAS DOIG DORA MAXWELL. 

THE COMPANT WILL APPRECIATE SUGGESTIONS PROM [TS PATRONS CONCERNING [TS GERVICE 


ARMOUR EMPLOYEES’ CREDIT UNION 


NATIONAL STOCK YAROS ILLINOIS 


Beoce +220 


Strariow 7 Oot. Sl. 193. 


Charles G. Hyland, 
Cuna Liutual Society, 
Madison, Wisc. 


Decr Sirs 


Inclosed please find check fa@ Six Hundred Dollars ($600.00) 
to pay fa 600 mbscriptions to the "Bridge" mgazine starting with the Nov. 
issuee These magazines are tobe miled to our office, addressed as follows 
Amor Exployes' Credit Union, % Armow ami Co. Ne S Y. M11. 


Sincerely rs 
a. . > rare. 
Le Ingran, aSe 
Armour Boployes’ Credit Unione 





OUR “THANKS” TO THEM THEY SERVED BRIDGE 
BRIDGE WILL NOW SERVE THEM 























Co-operation—The Foundation 





@ Every league, chapter and credit union will benefit by actively supporting “BRIDGE.” 


@ An informed membership, particularly directors and committeemen will make for both a 
greater “movement” and an improved “BRIDGE.” 


@ Co-operation is the answer! “BRIDGE” depends on YOU! 





“BRIDGE” CIRCULATION AS OF DECEMBER 29, 1939 


State State i State 
Alabama Mississippi Virginia 
Arizona f Missouri Washington 
Arkansas Montana West Virginia 
California 5 Nebraska ata Wisconsin 
Colorado B Nevada Wyoming 
Connecticut J New Hampshire 
Delaware New Jersey 
Dist. of Columbia.. New Mexico... 
Florida 283 New York Amatratic 
Georgia ..... North Carolina .... Gonads 
Idaho North Dakota ..... 

Illinois ° 

Indiana 33% Oklahoma .. 

Iowa - 3 Oregon 

Kansas 356 Pennsylvania Nigeria 

Kentucky : 5f Rhode Island ..... Philippine Is 
Louisiana ae South Carolina .... ; 
Maine South Dakota 

Maryland * 3 Tennessee veo 

Massachusetts .... Texas Miscellaneous 
Michigan Utah arn Complimentary .... 
Minnesota B Vermont ate Exchange List .... 


Foreign Subscriptions 


~~ OMe oom tome 


TOCEE FS. BG a 6. 6.0 6 ademas se ecerneesineveds saedcassbawesene 





YOUR MEMBERS WILL BECOME MORE CREDIT-UNION-MINDED THROUGH “BRIDGE” 


Subscriptions $1.00 per year Send subscriptions now to 


THE BRIDGE 


Madison Wisconsin 


The BRIDGE—Madison, Wisconsin 
Please enter subscriptions to the BRIDGE starting with the month of 


sending the copies to the attached list (or—sending the copies to the credit union at the address 
indicated below) 


Address) Street 




















